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All ACT Members

If ACT National does NOT have your current personal email address (not .mil)

You will NOT be able to vote in the upcoming election scheduled for 
September / October 2020.

Please contact ACT National at the following two email addresses

admin@actnat.com  or  dgarnett@actnat.com
 to update your membership email information

THANK YOU



FREE $15,000.00 AD&D INSURANCE POLICY 
WHEN YOU SIGN UP AS A MEMBER OF ACT 

ACT ACCIDENTAL DEATH AND DISMEMBERMENT (AD&D) 
INSURANCE DESIGNATED BENEFICIARY FORM

All active dues paying members of the Association of Civilian Technicians are eligible for $15,000.00 (Effec. 3/1/2017) insurance
coverage in the event of accidental death or dismemberment, including while riding as a passenger in civilian or military aircraft. The
premium is being paid from the present dues structure with no additional cost to the member.

Please designate a beneficiary by completing the following form. Forward a Signed copy to the National Office at 12620 Lake 
Ridge Dr., Lake Ridge, VA 22192 (along with a copy of the SF-1187, if a new member), or FAX to ACT National at (703) 494-0961
or email to membership.info@actnat.com Keep  a  Signed copy for the insured member and a Signed copy should be 
retained by the chapter

******Please Print Clearly or Type Member's Name******
Last Name: First Name: (MI): Social Security #: DOB:

Address:

City: State: ZIP:

Name of
Beneficiary:

Beneficiary
Address:

Member
Email:

Member Work
Email:

Member Home
Number:

 Member Cell
  Number:

Member Work
Number:

Verified By
Chapter Officer:

Name of Chapter: Chapter #: Pay Scale  OR  Lifetime Member:

Member’s Status: (Check Where Appropriate)

New Member Change in Beneficiary Change in Address Updated

Date Members Signature 

When complete, please save in as a different file name preferable, last name first initial Chapternumber.pdf. 
Example: Steve Smith would be smiths76.pdf

SEND THIS FORM TO ACT NATIONAL at - membership.info@actnat.com
DO NOT GIVE TO MANAGEMENT

If you have not updated your AD&D form in a while or you have had a life changing event please fill out the form and send to ACT National 
at the email address or mailing address listed in the form instructions. Also, if you have changed your email address please fill out the form 
as your email address will be how you receive your upcoming ACT National Officer Election Ballot in the next few months. So please make 
sure we have your email address so we can send you a ballot for you to vote in the ACT Election.



FREE $15,000.00 AD&D INSURANCE POLICY 
WHEN YOU SIGN UP AS A MEMBER OF ACT 

ACT ACCIDENTAL DEATH AND DISMEMBERMENT (AD&D) 
INSURANCE DESIGNATED BENEFICIARY FORM

All active dues paying members of the Association of Civilian Technicians are eligible for $15,000.00 (Effec. 3/1/2017) insurance
coverage in the event of accidental death or dismemberment, including while riding as a passenger in civilian or military aircraft. The
premium is being paid from the present dues structure with no additional cost to the member.

Please designate a beneficiary by completing the following form. Forward a Signed copy to the National Office at 12620 Lake 
Ridge Dr., Lake Ridge, VA 22192 (along with a copy of the SF-1187, if a new member), or FAX to ACT National at (703) 494-0961
or email to membership.info@actnat.com Keep  a  Signed copy for the insured member and a Signed copy should be 
retained by the chapter

******Please Print Clearly or Type Member's Name******
Last Name: First Name: (MI): Social Security #: DOB:

Address:

City: State: ZIP:

Name of
Beneficiary:

Beneficiary
Address:

Member
Email:

Member Work
Email:

Member Home
Number:

 Member Cell
  Number:

Member Work
Number:

Verified By
Chapter Officer:

Name of Chapter: Chapter #: Pay Scale  OR  Lifetime Member:

Member’s Status: (Check Where Appropriate)

New Member Change in Beneficiary Change in Address Updated

Date Members Signature 

When complete, please save in as a different file name preferable, last name first initial Chapternumber.pdf. 
Example: Steve Smith would be smiths76.pdf

SEND THIS FORM TO ACT NATIONAL at - membership.info@actnat.com
DO NOT GIVE TO MANAGEMENT

2020 ACT 
ELECTIONS

ACT National Elections will be conducted 
through email. Your VOTE matters so please 
ensure that we have your email address. We need 
personal email address by August at the latest.

Send name & email address to: 
membership.info@actnat.com
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Mr. Perry,
 
I just wanted to let you know that Mr. Timothy Hinlicky represented me at a grievance 
hearing at the 177 FW at 1030 hours on 5 June 2020. Mr. Hinlicky was a very professional, 
compassionate, and knowledgeable union president during our grievance. I have been 
around the military for about 26 years and was a probation officer before I retired and 
he presented himself as the best union president and grievance representative I have 
ever witnessed. I was part of the FOP Union for 25 years while as a probation officer 
and participated as a witness and a member of the union and am extremely pro-union. I 
can honestly say Timothy Hinlicky is the best I have ever dealt with. He is a consummate 
professional, empathetic, diligent, and overall a good person. I met him this afternoon 
after our grievance hearing and he empathetically and with compassion listened to all 
my concerns and how I have lost confidence with my supervisor and wing leadership. Mr. 
Hinlicky is probably one of the main reasons I have not walked out the door. Honestly, 
he has helped me believe there are still people with integrity and who legitimately care.  I 
believe you know what I mean as you were in the Guard for numerous years. Mr. Hinlicky 
is an individual who walks the talk and just does not talk the talk. Whether I lose or win 
my grievance, I know he was the best man for the job. Like I have already stated, I have 
been around the military, state government, and am 56 years old and do not take this 
matter lightly. Mr. Hinlicky is a person who lives by the ACT Motto’s of “Duty…Dignity…
Dedication”, “ACT Cares” and “Keep The Faith”, he also lives by the Air Force Core values 
of ‘Service before self; Integrity, and Excellence in All we Do.” Anything you can do to 
recognize his unselfish help and diligence to the union would be greatly appreciated by 
me and the 177 FW technicians he is representing.

Thank You,
 
//SIGNED//
ARTHUR GAUANI

A Word of Thanks
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2020 ACT 
ELECTION
NOMINEES

Voting will begin 
September 25 - October 26 

2020 via email
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Thomas M. Mahoney
Montana Treasure State Chapter 57
Nominated for: National President

ELECTION 2020

Present ACT Duties: 
Provide chapters training in all aspects of Labor Management Relations Assist chapters in preparation for and/or 
participate as a team member in Term/Midpoint Negotiations
Represent or assist chapters in all ranges of disciplinary actions
Represent or assist chapters with individual or union grievances
Work with ACT General Council/MSPB Council in preparation of briefs and arguments (oral/written) before a 3rd party   
Represent or assist chapter in 3rd party hearings i.e., FLRA, EEO, Arbitration

ACT Local Chapter Relationship:
2012- Present: Lifetime Member Montana Treasure State Chapter #57
1992 – 2001: Treasure State Chapter #57 Chief Shop Steward
1984- 1992: Shop Steward Army Aviation Support Facility of Montana
1978 to 2001:  Member Montana Treasure State Chapter #57
1994 – 2000: Member MTARNG Labor/ Management Partnership Council
1992- 2000: Treasure State Chapter #57 Respective Wage Grade Surveys (Site/Phone) Data Collector
1992- 2000: CBA Treasure State Chapter #57 Negotiation Team Member

Past Employment Related Experience:
2001 - 2012- Montana National Guard Human Resources Labor Relations Specialist
2010 - 2011 – Montana National Guard State Equal Employment Manager (Interim)
1989 - 2001- Montana Army National Guard Equal Employment Counselor 

Related Course/Trainer:
Basic Business Law; University of Montana, Great Falls MT
Human Resource Management; Montana Technological University, Butte MT
Basic Statutory Training; FLRA (Federal Labor Relations Authority)
Presenting Arbitration; FLRA
Basic Labor Relations; Graduate School USA
Conducting a RIF; Graduate School USA
Equal Employment Opportunity Training DEOMI- (Defense Equal Employment Management Institution)
Fostering cooperative labor-management relations; GPS. (Government Personnel Services)
Traditional and Interest Based Bargaining Techniques; GPS. 
Developing sensible performance appraisal criteria; GPS 
Applying mediation skills in the workplace; GPS
Dealing with performance and conduct issues; GPS

As an Association of Civilian Technicians Field Representative since 2017, 
Tom serves the ACT Central Region. He is a lifetime member of the 
Montana Treasure State Chapter #57 and served as Chief Shop Steward 
for nearly a decade. In addition to his experience with ACT, Tom has 11 
years of experience as the Montana National Guard Labor Relations 
Specialist where he had the unique opportunity to see both sides of the 
Labor/Management fence. 

Throughout his professional career, and regardless of which side of the 
fence he is on, his approach has always been to “trust your neighbor but 
brand your cattle.” Tom will bring this experience to the position of National 
President of ACT to grow ACT while instilling confidence in our Union at 
both the national and local level.  



I am currently the ACT National Northwest Region Vice President.

My Labor Representation/Chapter Officer/ ACT National experience and 
qualifications are as follows:

2019 to present ACT National Northwest Region Vice President
2020 to present ACT National PAC (Political Action Committee) fund 
Chairman
2018 to present ACT National Legislative Action Committee member
2018 ACT National Election Committee member
2014 to present Pony Express Chapter President
2010 to 2014 Pony Express Chapter Vice President
2006 to present Pony Express Chapter Member
1999 to present Civilian Technician Missouri Air National Guard
1997 to present Missouri Air National Guard

www.chooseACT.com
www.ACTnat.com
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As the ACT National Northwest Region Vice President, I am a sitting member of the Executive
Board, and I bring Membership views and concerns to the National level as well as assist in conducting ACT National 
Business.

I’ve assisted in the review and amendment of ACT national policies/covenants/ National Constitution/National Financial 
Investments Portfolio.

As a National Election Committee member, I was tasked to review and incorporate the Proposed revisions that were 
ratified by the membership body at ACT Rally Annual Business Meetings I’ve been a member of the negotiating team for 
Missouri contract negotiations

I am an advocate for the rights and benefits of the bargaining unit members

I’ve assisted members with policies, regulations, and procedures.

I am well versed in I&I bargaining, grievance procedures, ULPs (Unfair Labor Practices), and EEO complaint procedures.

I am responsible for all Chapter financial reporting and banking requirements in accordance with IRS rules/ Law and ACT 
policy.

John A. Sappington
Missouri Pony Express Chapter 94
Nominated for: National President

ELECTION 2020



Bob has served in the WI Army and Air National Guard for over 25 years, as a Heavy Equipment Operator, 
Jet Engine Mechanic, Budget Analyst, Resource Advisor, and his current position of Unit Training Manager, 
completing numerous deployments CONUS and OCONUS.  Bob was employed as a Title 32 Dual Status 
Technician for over 15 years and transitioned into a Title 5 position during the restructuring process in 2018. 
He is currently a Department of State Title 5 employee working in Information Technology at the U.S. Embassy 
in Managua, Nicaragua.

Bob earned a Bachelor of Science degree in Education from the University of Wisconsin - Platteville in 2002 
and an Associate degree in Education and Training Management from the Community College of the Air Force 
in 2015.
In his spare time, Bob enjoys spending time with his wife and two young boys, traveling and enjoying beer and 
cheese.

Bob looks forward to being your next President to continue to build on the foundation of growth and 
representation laid by Terry Garnett and previous ACT leaders.  Without their vision and determination, we 
would not have the rights that we enjoy today.  

10

Robert J. Niemer
Wisconsin Mad City Chapter 80

Nominated for: National President

Bob is the current ACT Executive Vice President and a lifetime 
member of the Mad City Chapter since 2008.  Prior to election as 
Executive Vice President, he also served as ACT Northwest Vice 
President from 2017-2019 and ACT National Treasurer from 2015-
2017, contributing to revisions of policies governing the board of 
directors and full-time employees, and assisting local chapters with 
financial reporting requirements.  

He served as Mad City Chapter President for more than 10 years 
and was Chief Negotiator during two contract negotiations.  

ELECTION 2020



I am currently the ACT National Northwest Region Vice 
President.

My Labor Representation/Chapter Officer/ ACT National 
experience and qualifications are as follows:

2019 to present ACT National Northwest Region Vice 
President
2020 to present ACT National PAC (Political Action 
Committee) fund Chairman
2018 to present ACT National Legislative Action Committee 
member
2018 ACT National Election Committee member
2014 to present Pony Express Chapter President
2010 to 2014 Pony Express Chapter Vice President
2006 to present Pony Express Chapter Member
1999 to present Civilian Technician Missouri Air National 
Guard
1997 to present Missouri Air National Guard

As the ACT National Northwest Region Vice President, I 
am a sitting member of the Executive Board, and I bring 
Membership views and concerns to the National level as 
well as assist in conducting ACT National Business.

I’ve assisted in the review and amendment of ACT national 
policies/covenants/ National Constitution/National 
Financial Investments Portfolio.

As a National Election Committee member, I was tasked 
to review and incorporate the Proposed revisions that 
were ratified by the membership body at ACT Rally Annual 
Business Meetings

I’ve been a member of the negotiating team for Missouri 
contract negotiations

I am an advocate for the rights and benefits of the 
bargaining unit members

I’ve assisted members with policies, regulations, and 
procedures.

I am well versed in I&I bargaining, grievance procedures, 
ULPs (Unfair Labor Practices), and EEO complaint 
procedures.

I am responsible for all Chapter financial reporting and 
banking requirements in accordance with IRS rules/ Law 
and ACT policy.

John A. Sappington
Missouri Pony Express Chapter 94

Incumbent: National Vice President

Eugene joined the Nebraska Army National Guard in 
January 1997, where he joined as a welder and machinist 
in a maintenance Company. 

He then became a welding tech. in Sept 2003 and is still 
employed at the CSMS with 16 years in Lincoln NE. Then 
was deployed to Iraq in 2004 returned in March of 2005. 
Gene retired in Jan. 2020 as a SFC from Nebraska Army 
National Guard with 23 years. He also is a DAV/VFW life 
member and Legion member for 22 years. Also retired 
with over 15 years as a Fireman/EMT helping people in 
time of need.  

Gene has been a member of ACT for over 13 years, He 
started as a steward, became Vice President of Army 
affairs, then severed as SGT of Arms and Executive Vice 
President currently holds the position of President of 
Cornhusker Chapter 88 in Nebraska.

Gene currently also holds the position as Northeast VP 
since Jan 2019. 

He loves every day of his job. It allows him to continue 
to represent and assist Technicians, and Civil Service 
employees in a much bigger arena.  He takes pleasure in 
making himself available for anyone that has a question 
or needs assistance.

Gene has 3 amazing kids, 25 year old son who is a 
mortician and 2 beautiful daughters both 11 and 12 years 
old who are very active and love dance.  Gene enjoys 
many outdoor activities, camping, big game hunting, 
fishing, working outdoors and taking a road trips on his 
motorcycle.  

Gene looks forward to being selected as Vice President 
at a National level with ACT, and is determined to help 
all current employees, and future ACT members. He is 
committed in assisting with organization of being bigger 
better, and stronger in its membership the best way 
possible.

Eugene Fuehrer
Nebraska Army Chapter 88

Incumbent: National Vice President 

11

ELECTION 2020



12
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Denise DeSena was born in West Islip, New York, on Long 
Island, March 4, 1970. She graduated from West Islip High 
School 1988, West Islip New York. She attended Suffolk 
County Community College at the Riverhead Campus and 
graduated with Honors in 2012. Denise also completed 
all the requirements through the Community College of 
the Air Force, and holds a degree in Aviation Technology. 
She started her federal service when she joined the U. S. 
Air Force in 2004; Denise still serves at the 106th Rescue 
Wing, F.S. Gabreski Airport, Westhampton Beach, New 
York.

Prior to this election as the National Northeast Vice 
President of ACT, DeSena served as ACT’s H.E.Brooks 
Memorial Chapter 7’s Chief Shop Steward (2005 - 2007). 
She also served as the Treasurer (2007-2010), and Vice 
President (2010 - 2013). DeSena is currently serving as 
Chapter President since 2013.

DeSena’s current federal employment is as a Civilian 
Technician for the New York Air National Guard as an 
NCOIC within the Maintenance Group in charge of the 
Pneudraulics Shop.

In her service with ACT she has been chief spokesperson 
and/or assisted the chapter during contract negotiations. 
As Chief Negotiator her responsibilities included being 
an advocate for the chapter where she aides members 
in adverse action hearings and grievances. DeSena also 
coordinates with Command Staff in regards to scheduling 
and staffing. 

She has represented and prepared arguments for the 
chapters during negotiations regarding the allowability 
of Technicians to perform and participate in military 
functions on federal time. In 2018, DeSena ‘s efforts lead 
to the rescheduling of a base-wide Chemical, Biological, 
Radiation and Nuclear (CBRN)Operational Readiness 
Exercise, in which she had DMNA deem that Technicians 
could not participate in the exercise due to conflicts that 
may have arisen with the Worker’s Compensation Board 
for any Technician injured during the exercise.

DeSena currently resides in the seaside town of Mastic 
Beach on Long Island with her fiancé and their 3 children.

Denise DeSena
New York H.E. Brooks Chapter #7

Nominated for: National Vice President

Timmothy has served as the Southside Army Chapter 
Treasurer for the past five years while also serving as the 
secretary for 2 of those years, also serving as the ACT 
Trustee of Southwest Army Chapter for the past two. 
He has been a member of ACT since 2012 when a fellow 
employee talked to him about all the good they could 
do. He started as a steward, became secretary in 2012, 
and held this position until he was elected as treasurer 
in 2015.

He is a Squad leader for 229th Chemical Company in 
Rocky Mount VA 
And has worked as a full time dual-status technician with 
the MATES in Blackstone VA since 2012. He has also held 
positions with the 229th Chemical Company   
as a unit Master Driver and Drivers Training NCO.

Timmothy earned his High School Diploma from Marion 
Senior High School - Marion Virginia 2005. He graduated 
from Army BCT at Fort Jackson SC in 2004. He graduated 
from his MOS AIT School at Fort Leonard Wood Missouri 
in 2005 where he graduated top of his class of 65. 
 
He has been a member of the Virginia Army National 
Guard for over 16 Years, and has completed deployments 
at multiple locations in CONUS, including six-month tour 
in Nogales AZ in 2006 for border patrol. And also Activated 
for the 2020 COVID19 pandemic.

Timmothy looks forward to being your next Vice-President 
and is determined to help the organization be bigger, 
better, and represent its name and membership the best 
way possible.

Timmothy was an ACT Charles J. Collins Award winner in 
2018.

He has been married to his wife Christina for 14 years, 
and has two children Skylar (12) and Jackson (8).
 
In his spare time, Timmothy enjoys spending time with his 
wife and kids, fishing, traveling, and enjoys coaching his 
kids’ softball and baseball teams.

Timmothy Pike
Virginia Southside Army Chapter 102

Nominated for: National Vice President
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Frank Talarico enlisted into the 148th Fighter Wing as an 
F-16 Crew Chief in July, 2001.  He graduated from Proctor 
High School in 2002, and began his career as an F-16 
mechanic.  While working at the 148th FW, he attended 
Lake Superior College in Duluth, MN earning an Associates 
in Arts degree.  Upon being hired as a Title 32 Technician 
in 2007, he joined his local ACT Duluth Air Chapter #73.  
He has been an involved dues paying member for the past 
13 years.  He married his wife Tara in 2008, and is a proud 
father of three children ages 11, 9, and 7.  He has enjoyed 
coaching youth soccer, baseball, and hockey for the last four 
years.  He deployed to Iraq in 2005, 2007, and 2008.  He 
deployed to Afghanistan in 2013, and to Kuwait in 2018.  In 
2017, he was elected to and has since served as Secretary/
Treasurer for his local ACT chapter, Duluth Air #73.  In 2017, 
he graduated from The College of Saint Scholastica with a 
Bachelor of Arts in Accounting, where he served on the 
Veteran to Faculty Advisory Board.  He then earned a Master 
of Science in Accounting from Saint Mary’s University of 
Minnesota in 2019.  Since December 2019, he has worked 
part time at Centricity Credit Union as a Cost Accounting 
Analyst.  In his spare time, he enjoys anything that involves 
family and friends.  His interests include anything outdoors, 
especially hunting and fishing.  He is interested in serving 
all members of ACT at the national level, and is looking 
forward to strengthening and promoting the rights of those 
who proudly serve in any way he can.

Frank Talarico
Minnesota Duluth Air Chapter 73 

Nominated for: National Treasurer

ELECTION 2020

I served in the US Air Force 1971-1978. I was deployed 
to South East Asia 1971-1972 as a Propeller Repairman. I 
transitioned to Social Actions Drug/Alcohol Abuse Control 
NCO in 1973. I joined Nebraska Army National Guard 
in 1984 as a Track Mechanic. I worked at Unit Training 
and Equipment Site #1 1990-2000. I was hired as WG08 
Technician in 1990. I was promoted to WG10 Electronics 
Worker in 1991. I was hired as GS07 Budget Assistant 
2000. I was promoted to GS09 Budget Analyst 2004. I have 
been a member of ACT Chapter 88 since 1995. I served 
as a Steward 1996-2000. I currently serve as Cornhusker 
88 Treasurer since 2000. I served on ACT National 
Election Committee 2016. I lead an Election Committee 
investigation of an ACT Chapter in 2017. I have served 
as ACT National Treasurer since 2017. I retired from the 
Technician force December 2012. I am a lifetime member 
of ACT. I believe in ACT and what we stand for. 

Tim Keesecker
Nebraska Army Chapter 88

Incumbent: National Treasurer
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Federal employees cannot be compensated (paid) for 
periods of military duty falling within their normal duty 
day. To prevent dual compensation Federal employee 
must be in an appropriate leave status i.e., military, 
military LWOP, or personal leave. 

Employees on orders such as Annual Training Days or 
Active Duty Days, must be on leave their entire duty day 
for each day on orders. This all-day leave requirement 
differs for Inactive Duty for Training (IDT) leave 
requirements. IDT periods are published with known 
report and release times within each day. Employees 
must be on leave during those established times. One 
day of drill is equal to two 4-hour blocks for your leave 
purposes. We are all familiar with the phrase IDT is a 
“minimum of 4 hours”. This simply means you may be 
required to drill beyond (hopefully not too far beyond) 
the scheduled end of a drill period. Regardless, those 
extra hours do not require taking extra leave. 

Many guard units cancelled periods of IDT in response 
to COVID. As units resume IDT both equivalent (make 
up) and scheduled IDT’s are falling on employee duty 
days.   

Myths (1) employees performing IDT for three or 
more consecutive days in a row must be on leave for 
their whole work day regardless of the prescribed IDT 
periods or (2) must take a full day of leave anytime 
IDT is scheduled on a work day. FACT: Management’s 

belief in this myth has resulted in some 
employees being charged leave outside 
IDT periods. Typically, employees work 
and perform IDT at the same place. 
This allows them to report for their 
normal duty day first and then go on 
leave when the IDT period begins. Any 
regular duty hour(s) prior to or after 
IDT should be coded RG. Employees 
of course must report to work prior 
to or remain after the IDT period to 
avoid charge of personal leave. NOTE: 
Supervisors not requiring employees 
to report to work outside IDT periods 
should authorize admin leave.   

EXAMPLE: The IDT calendar reads 
Monday 0800 -1600. Employee normal 
duty day is 0700 -1530. ATAAPS will 
reflect 1-hour RG 0700-0800 and 
7-hours Military Leave 0800-1200 and 
1230-1530. Employees on greater than 
an 8-hour day of course will reflect 
more RG. There must be a separation 
between RG and leave for periods of 
IDT in ATAAPS. If there is no separation 
an employee’s leave record could 
be flagged during a periodic “dual 
compensation” audit. 

Dual
Compensation

Cover Story

Tom Mahoney
National Field Rep



Recent mass activation of Guard troops have been 
ordered by Governors to assist states in combating 
COVID-19 and also performing security during 
protests. You may have read stories online or in 
traditional publications concerning the pay status 
of National Guard members while doing COVID and 
protest duty. Some members have been placed on 
State Active Duty (SAD) while others have been placed 
on what is referred to as Title 32 orders.

SAD pay and benefits are governed by each states 
statutes and regulations and can vary widely between 
one state and another and is paid for by the state. Title 
32 orders are authorized by Title 32 Section 502(f) of 
the US code (law) and the pay and benefits should be 
uniform across the Nation and is paid by the federal 
Government.

 While I haven’t studied all the states/ territories laws 
and regulations associated with SAD I do get the 
sense that most SAD orders pay and benefits are 
not as generous those of Title 32 orders. Under state 
statutes Governors have the authority to call Guard 
members to state active duty to assist in wide variety of 
situations including natural disasters, riots and public 
health emergencies. SAD is traditionally utilized when 

the state sees a need within its borders 
for Guard missions/ assistance. Title 32 
(502(f)) orders are normally used when 
traditional Guard members are ordered 
to active duty for extra training, service 
schools or ADOS. Of course Title 32 
(502(f)) orders are also used to place 
Guard members in the AGR program. 
So Title 32 orders seem to be geared 
more toward insuring Guard members 
are trained, organized and ready for war 
fighter missions rather than SAD type 
situations. There are always exceptions 
to the rules however.  When National 
emergencies occur the President may 
decide to fund Title 32 orders for 
Guardsman that would traditionally 
be SAD orders. If you recall many 
thousands of Guard members were 
placed on Title 32 orders to respond 
to hurricane Katrina in 2005. And now 
we have many thousands responding 
to the COVID- 19 pandemic throughout 
the country.

SAD vs. Title 32 Orders
By Les Hackett

Cover Story
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Senate and make sure they know that you 
support doubling military leave from 120 
hours to 240 and adding SAD to the categories 
that qualify for its use. Remember the squeaky 
wheel gets the grease. With all the upheaval 
caused by the COVID pandemic the loudest 
voice will probably be heard and responded 
to. 

Also presently we are trying to correct a 
misinterpretation of a recently enacted 
amendment to the military leave law that 
would disqualify many types of Title 32 
orders (exceeding 180 days) from qualifying 

does qualify for but 
your military pay and 
entitlements must be 
less than your federal 
civilian pay in order for 
the leave to be used. You 
also receive one military 
retirement point for each 
day of Title 32 orders 
while SAD does not earn 
you any. So all in all it 
would appear that Title 
32 orders are a better 
option for the individual 
Guard member verses 
SAD orders.

But as we know what 
orders you end up is 
normally not optional. 
You get what you get. So 
ACT is always working to 
ensure when you do get 
called away from your 
federal job to perform 

for military leave. The 
intent of Congress was to 
keep federal employees 
entering the AGR 
program from earning 
and utilizing military 
leave while on AGR tours. 
But federal Agencies are 
using such an expansive 
definition of AGR tours 
that if left unchallenged 
could lead to erroneous 
disapprovals of otherwise 
qualified military leave 
requests or even worse 
erroneous debt claims 
against dual status 
technicians.  The latter 
has already occurred 
and the former probably 
already has also. 

So I urge you to call your 
legislative members both 
in the House and the 

military duty you come out ok financially. We 
are working with Congress to increase military 
leave from 120 hours per FY to 240 hours. 
Basically doubling the benefit. We are hoping 
to get the bill language increasing military leave 
into the House version of the 2021 NDAA.  At 
present SAD orders do not qualify but our 
legislative agenda could add an initiative to 
change the law to include SAD orders.

Besides pay and benefit advantages Title 32 
(non-AGR) orders also qualify for use of 120 
Hours of military leave for federal employees 
while SAD does not. There are provisions for 
22 days of “law enforcement” leave that SAD 
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necessarily reflect the views of ACT.
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