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Delegates from forty-three states, the District of Columbia, Puerto Rico, and the Virgin 
Islands will converge in Alexandria, VA for the National Business meeting, annual 
training and visits to Capital Hill starting on February 11th and continuing thru the following 
week. Members of the new congress will find themselves face to face with their constituants 
to discuss ACT’s agenda for 2017, Technician and Title 5’s rights, and the path moving for-
ward for government employees. 

This is the best oppurtunity for ACT members to bring forward their concerns to the National 
staff as well as their representatives on the Hill. Local chapter officials from each state can get 
together to share their experiences, wins, losses, and best practices for success. See you there!

KEEP THE FAITH
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WHAT IS ON MY MIND
As we put the holidays behind us and the extra time spent with our families turns back into our daily routines, 
it is easy to slip into a reverie and have the entire first month of the year evaporate without having anything 
to show for it. I have long heard it said that management doesn’t want to take the gas off of their employees 
because once they do they can’t get them to go back to work at the same rate. I disagree with that on several 
levels, most of all I think that it is important to put work into perspective. With very few exceptions people 
want to be able to do something they don’t hate and make enough to take care of their family while enjoying 
a comfortable life.

In the past employers gave back to their employees and knew that taking care of those who are making things 
happen day-to-day would pay dividends in the future. A day off for a child’s graduation or special event here, 
a small bonus after completion of particularly taxing objective there and the scales stay balanced. Manage-
ment continues to succeed in their endeavors and the employees come to work with a mindset of taking care 
of business because the business is taking care of me. 

Somewhere along the line that mentality went away. Everything became about the bottom line. The business 
had a large windfall - great for the managers - the employees were just doing what they are paid to do why 
should they get any sort of return? This in-turn creates employees who care a little less, aren’t willing to go 
the extra yard for the company because  the company isn’t willing to go that yard for them. Management  sees 
this and gives back less and the race to the bottom ensues. 

Somewhere along the way the employees realized that they have the power. Labor, and better yet skilled la-
bor, demands a premium and if everyone sticks together conditions can be improved. Thus the rise of trade 
and labor unions.

If you are scratching your head wondering where I am going with this, then here is the point. 

Do not allow yourself to participate in the race to the bottom. Unions were created to stop that race. Unions 
exist to make conditions better for the employees. Granted we are not coal miners in West Virginia, we are 
government employees, but we are no less under fire. Our way of life is under fire right now. This is not a 
partisan issue, this is an impending reality. Legislation has been introduced to make government employees 
at-will employees, legislation has been introduced to cut civilians working in DoD by over 100,000 employ-
ees by 2020. Retirement programs are changing, studies are being commissioned to convert the technician 
force to military. The programs that we exist under are being called into question and the worst thing you can 
do is to sit on the fence and blame partisan politics. Get involved. Call your representatives. Enforce your 
contracts. Do not stand idly by and let your way of life be taken from you with nothing more than a wimper. 
Remember that you are stronger together than you can ever be alone. UNITE.

See you at the Rally, Keep the faith,

Terry

OBITUARY
ACT offers their condolences to the family and friends for the loss of Steven Boles. Steven 

passed away in November of 2016. He was a member of our ACT Nevada chapter #77. 
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Who is Your ACT Rep?
Often times the biggest difference between winning 
or losing a battle is knowing who to call. Having 
the best representation in the world cannot prevent 
a bad situation from getting worse if you can’t con-
tact them and if they aren’t present. Take a second to 
glance to the right and see who the Field Representa-
tive is for your area. 

Have you ever heard that name before? Have you 
taken an issue to your local chapter officers and not 
received the help you wanted? That is the person to 
call. Your dues pay for National Representatives, 
professionals who’s full time job it is to represent 
you and stand up for your rights. 

If you have talked to that person and are still not 
satisfied please feel free to raise your issue to the 
Executive Board or the National President. We do 
not hide from your issues. We work for you and your 
issues are our issues. We may not always give you 
the answer you want but the answer we give you will 
be the legal one. 

Did you know that ACT National retains legal coun-
sel full time to help with your concerns and prob-
lems?
Did you know that training for officers and stewards  
is something that National provides for you annual-
ly? If you feel like your chapter is in need of training 
please call your Field Rep and get it on the schedule. 

The collective bargaining agreement is the most im-
portant document a chapter has and National Field 
Reps are specialists at negotiating them. If you have 
contract negotiations coming up, please coordinate 
with your National Field Reps. Many chapters are 
very independent and do not feel that they need to 
have someone from National at the table with them. 
Feel free to not have them act as your chief negotia-
tor but having them in the room is invaluable. 

Call to YOUR Congress. If you do not know who 
your congressional representatives are please go to 
www.house.gov/representatives/find/
to find out. You will be calling them this year.
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DoD Performance Management and Appraisal Program (DPMAP) 
 

Top 10 Things YOU NEED TO KNOW 
 
 
 

 

#10 - All employees covered by the program will be on a single appraisal cycle that is April 1st thru March 31st, with 
an appraisal effective date of June 1st.  Reference Section 3.2.b. DoDI 1400.25, Volume 431 
 
#9 - There are three formal documented face-to-face discussions required under the new program  An initial 
performance plan meeting, one progress review and a final performance appraisal discussion. Additional 
performance discussions are highly encouraged throughout the appraisal cycle with a focus on enhanced 
employee engagement. Reference Section 3.2.e.  DoDI 1400.25, Volume 431 
 
#8 - The minimum period of performance is 90-days for an employee to be eligible to receive an appraisal. 
Reference Section 3.2.d.  DoDI 1400.25, Volume 431 
 
#7 - The automated DoD Appraisal tool MyPerformanc  will be used to manage the appraisal process. Employees 
and supervisors will use the tool collaboratively. The MyPerformance tool can be accessed through MyBiz prior to 
rolling into DPMAP.  Reference Section 3.2.g.  DoDI 1400.25, Volume 431 
 
#6 - The new program includes a  provision  This means that an employee that is undergoing a formal 
Performance Improvement Period (PIP) remains in their current performance management program until the PIP is 
resolved. Resolution is either the employee successfully completes the PIP and then would convert into DPMAP, 
or fail the PIP and are removed from federal service, changed to a lower grade or reassigned to another position.  If 
they remain with the Agency after a change to lower grade or reassignment they would then convert into DPMAP. 
Reference Section 3.1.b.(2)  DoDI 1400.25, Volume 431 
 
#5 - DoD Core Values, which form the foundation of the DoD performance culture are: leadership, professionalism 
and technical knowledge through dedication to duty, integrity, ethics, honor, courage and loyalty . This aids in 
developing a common awareness and to reinforcing the individual contribution to the overall success of both the DoD 
and organization  missions.  Reference  Section 3.2.f.  DoDI 1400.25, Volume 431 
 
#4 - Supervisors must allow employees the opportunity to provide input into their performance elements and 
standards. While employees have the opportunity to provide input into their performance plans, supervisors are 
responsible for developing the performance elements and standards. Supervisors cannot establish performance 
elements and standards for team performance, only individual performance. Performance elements and standards 
must be written at the fully successful level using SMART criteria. Reference Sections 3.3.c and 3.3.d. DoDI 
1400.25, Volume 431 
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  DPMAP Rev.2 
  July 2016 

 
 
 
#3 - DPMAP is a 3-tiered performance management program with the rating levels of evel 5  Outstanding  Level 
3 - Fully Successful  an evel 1 Unacceptable . Each performance element will be given a rating that 
corresponds to these levels.  All elements are critical and will not be weighted.  The overall rating will be calculated 
in the MyPerformance tool by adding together the individual ratings for each element and that sum will be divided by 
the total number of elements. This calculation will be used to determine the final overall rating  Outstanding, Fully 
Successful or Unacceptable.  Reference Sections 3.5.b and 3.5.c. DoDI 1400.25, Volume 431 
 
 

Rating Level Rating Criteria 
 
Level 5 - Outstanding 

The average score of all performance element ratings is 4.3 or greater, with 
no element being rated a 1 , resulting in an overall rating of record that is a
5 . 

 
Level 3 - Fully Successful 

The average score of all performance element ratings is less than 
4.3, with no element being rated a 1 , resulting in an overall rating of 
record that is a 3 . 

Level 1 - Unacceptable Any performance element rated as a 1 . 
 
For example, if you have four performance elements, and three of four are scored as a  and the other is a 3  
the calculation will look like: 5+5+5+3=18. The sum of all the elements are then divided by the total number of 
elements: 18÷4=4.5. This results in an overall rating of record evel 5  Outstandin  If two of the four 
elements are scored as a 5  and the other two were 3 , the final calculation would be 4.0, resulting in an overall 
rating of record of a evel 3  Fully Successfu  If any rated performance element is scored as a 1  this results 
in an overall rating of recor evel 1  Unacceptable . A forced distribution of ratings is not allowed under the 
new program. 
 
#2 - To promote a culture of enhanced employee engagement, supervisors are highly encouraged to use the full 
range of awards and recognition options, both monetary and non-monetary, throughout the year for effective 
performance, and not wait until the end of the appraisal cycle. Supervisors should ensure their employees are 
aware of the various options.  Be sure to check with your local Human Resources office to see what is available to 
you and your employees. Reference Section 3.6. DoDI 1400.25, Volume 431 
 
#1 - The amount of performance elements and standards for supervisors must be equal to or greater than the 
technical elements and standards, but there is no impact to position classification. What that means is that 50% or 
greater of the final rating will be based on how well they performed supervisory duties  remember, this program 
places strong emphasis on supervisory responsibilities and employee engagement. Reference Section 1.3.b.(2). 
DoDI 1400.25, Volume 431 
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January 2017 
  
 

For Immediate Release 
 

ACTion in 2016 
 

 
 

Defense Authorization Act Converts Positions and Creates Appeal Rights 
 
 

 Lake Ridge, VA  The recently enacted 2017 National Defense Authorization Act 
(NDAA), building on the 2016 NDAA, converts 20 per cent of dual status Technician jobs, 
and all non-dual status Technician positions, to U.S. Code Title 5 or Title 10 non-
Technician positions, effective no later than October 1, 2017.  Conversions to Title 10 are 
expected to be limited to the intelligence field, while Title 5 positions will be in 
administrative, finance, and similar occupations.  Current incumbents of converted positions 
automatically will be assigned to the new positions.  
 
 A second major change, reversing a legislative policy that has been in place since 
1968, grants employees who remain dual status Technicians the right to appeal suspensions, 
removals, and other employment actions beyond the Adjutant General (TAG) such as to 
the Merit Systems Protection Board (MSPB) (removals and suspensions greater than 14 
days); arbitrators and the Federal Labor Relations Authority (FLRA) (actions covered by 
negotiated grievance procedures, which could include removals and suspensions); and the 
Equal Employment Opportunity Commission (EEOC) (employment discrimination claims).  
This change provides Guard Technicians the same appeal rights that Title 5 employees have 
had for many years. 
 
Report on Feasibility of Converting Remaining Technicians to AGR  
 
 A provision of the 2017 Act, however, suggests that the new appeal rights could be 
short-lived.  The Secretary of Defense must report to Congress by March 2017 the 
feasibility of converting all remaining Guard Technicians to Active Guard/Reserve (AGR) 
members.  This conversion would eliminate Technician
employees, and all rights and benefits that come with that status.   
 

The Secretary, in preparing the assessment, must consider recent changes to the 
military retirement system.  This requirement suggests that Congress intends the cost of 
conversion to AGR to be a major feasibility consideration. 
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History of ACT Recommendations Subsequent Outcomes 
 
 Throughout the multi-year process that produced the 2017 NDAA, ACT submitted 
to the Defense Department and Congress detailed policy analyses and recommendations.  

s recommendations. 
 

Retention of Dual Status Employment Defense Study Team and 2016 
NDAA Concurrence 

 
The conversion of Technician positions to Title 5, first required by the 2016 NDAA, 

stemmed from an earlier Congressionally mandated study.  Congress required a report on 
the feasibility of totally eliminating the Technician program.   

 

by retention of the dual status Technician program for positions requiring overseas 
deployment.  Dual status ensures that deployments, particularly to combat zones, can be in 
military status, without incurring the high cost of converting civilian employees to full-time 
military personnel.  Full-time military personnel are more expensive than civilian 
employees, primarily due to the right to full military retirement at any age after only 20 
years of service.  Military personnel who retire after 20 years perhaps as early as age 38
must be replaced.  The government therefore must pay not only the retirement pay and 
benefits of the retired personnel, but also the duty pay and benefits of their replacements.  In 
contrast, civilian employees, unless disabled, cannot retire before they meet age 
requirements. 

 
-

status Technician program.  The team noted, however, that approximately 20 per cent of the 
current jobs could be converted to non-dual status Title 5 positions, because they are 
administrative and do not require military membership.  This, too, was consistent with 

 
 

s analysis, the 2016 NDAA 
retained the dual status Technician program but ordered conversion of 20 per cent of the 
positions, as well as all non-dual status positions, to Title 5 non-Technician jobs.  

 
ACT Opposition to Management Clamor for Repeal of the Conversions
Senate Committee Agreement with ACT  

 
The 2016 conversion mandate generated strident objections by some current or 

former National Guard managers and state governors.  Urging repeal of the law, they 
claimed the conversions would reduce both military readiness and ability to meet state 
emergencies. 
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ACT issued a position paper refuting these claims.  Readiness will not be reduced, 

ACT said, because the duties of the converted positions do not need to be performed 
overseas and therefore at all times can be performed effectively at home by non-dual status 
civilian employees.  Also, responses to state emergencies will not be reduced because the 
remaining dual status Technicians exceed the number needed for such emergencies; and 
Traditional Guard members are available as well.  For these reasons, the cost savings 
achieved by the conversions are a valuable efficiency, not a reduction of effectiveness.    

 

 option to convert incumbents without competition, ACT said, should 
be changed to mandatory non-
of non-dual status Technicians over many years should be changed to immediate 
simultaneous conversion of all. 

 
The 2017 Defense authorization bill adopted by the Senate Armed Services 

Committee (SASC) in the summer of 2016 embraced both of these ACT recommendations 
and included them in the NDAA.   

 
Committee Adoption of Appeal Rights a Longstanding ACT 
Recommendation 

 
Further, in a major new development, the SASC bill also said that personnel actions 

stemming from conduct occurring in civilian pay status are appealable beyond the Adjutant 
General and, in particular, that MSPB and EEOC remedies are available.  ACT has been 
recommending these reforms for many years. ACT is glad to see these rights included in the 
NDAA. 

 
ACT Support and Technical Improvement of the SASC Bill Defeat of 
Management Opposition 

 
Several Adjutants General and Guard managers, working with National Guard 

Bureau (NGB) staff, mounted a major effort to defeat the SASC bill.  In a so-called 

new appeal rights.  The Report expressly noted the participation of NGB staff, and some 
language vaguely implied both that the Report was an official government assessment and 
that it was prepared in response to congressional request both implications being untrue. 

 
ACT prepared a detailed written response to this 

principal story line, which asserted that, had the conversions been in effect, the Guard 
Technician response to recent flooding in West Virginia would have been impaired.  ACT 
pointed to the simple fact, overlooked by the Report, that the number of dual status West 
Virginia Guard Technicians activated to state military flood duty was not only far less than 
the total number available, but also far less than the number that would have been available 
even if 20 per cent of the force had been converted to non-dual status.   
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General was just and fair, ACT cited a published federal court case in which ACT had 
iring of a Technician indisputably was contrary to 

regulations, yet the Adjutant General was able to carry out this action with impunity due to 
legal preclusion of any further appeal. 

 
In addition to refuting the Report, ACT informed Congress of significant technical 

deficiencies in the SASC bill.  These drafting errors needed to be corrected to ensure the 
text of the law actually afforded the appeal rights intended by the Committee.  The final 
NDAA for 2017 included these technical corrections and, as noted, rejected all of the 
management recommendations stated in the Report. 

 
The Road Ahead ACT Recommendations Pending Consideration, and 
Further Work 
 
 Much remains to be done to implement the new law.  Current NGB regulations must 
be revised and new ones must be issued.  The feasibility or infeasibility, in light of cost
of converting all remaining dual status Technicians to AGR must be correctly assessed.  
New collective bargaining provisions must be negotiated.  The dual status positions to be 
converted to Title 5 or Title 10 must be specifically and properly identified. 
 
Current NGB Regulations in Need of Change 
 
 The current NGB regulation on EEO claims must be revised in accordance with the 
new law to correctly distinguish military service claims from civilian employment claims 
and to allow appeal of the latter to the EEOC.  Under the new law, alleged discriminatory 
actions affecting conditions occurring in civilian pay status irrespective of whether the 
actions implement decisions deemed to require military judgment or to be otherwise military 
in nature are the proper subjects of civilian employment EEO claims.  Contrary to current 
NGB EEO regulations, the pay status in which the impact of an action occurs, not the 
alleged military or civilian nature of the action, determines whether an alleged 
discriminatory action may be appealed through the civilian or military EEO process.   
 

The current NGB EEO regulation must be revised accordingly.  ACT has so advised 
 

 
Another NGB regulation needs to be revised.  On June 3, 2016, NGB, without 

affording ACT its National Consultation Rights (NCR) under 5 U.S.C. § 7113, issued a 
regulation that generally presumes all issues concerning Technicians to be military 
matters absent clear and convincing contrary proof.  ACT demanded NCR, NGB recently 

be revised for reasons that include its incompatibility with the new law.  This matter, too, is 
still pending before NGB. 
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New Implementing NGB Regulation Needed 

 
NGB recently issued, and afforded ACT NCR regarding, a draft regulation 

draft regulation is legally incorrect as well as incomplete.  ACT presented specific proposed 
revisions that properly implement the new law.  Again, final action by NGB is pending. 

 
AGR Conversion Study 

 
As noted above, eligibility for military retirement after twenty years of full-time 

military service is a dominating factor that makes full-time military personnel far more 
costly than civilian personnel, who are eligible for longevity retirement only after reaching 
normal retirement age.  The new military retirement system does not change this reality.  
Military members still can retire well before civilian employees.  Paying retirement pay and 
benefits to military personnel who have retired at an early age, and also paying duty pay and 
benefits to their replacements, is more expensive than paying one civilian employee to work 
until normal retirement age.  This cost factor, by itself, should cause NGB and the Secretary 
of Defense to conclude that conversion of all dual status Technicians to AGR is not efficient 
and, for this reason, not feasible.  ACT efforts to ensure that the feasibility study includes a 
proper cost analysis are a high priority. 

 
New Collective Bargaining Agreement Provisions Needed 

 
The new law expands the matters that can be grieved, arbitrated, and reviewed by the 

FLRA if grievance procedures covering those matters are negotiated.  They need to be.   
 
The statutory rights to appeal to the MSPB and EEOC do not need to be 

affirmatively provided in collective bargaining agreements; but existing agreements must be 
carefully reviewed, and if necessary corrected and any new proposals must be carefully 
drafted to ensure that they do not waive the statutory rights that the new law provides. 

 
In negotiations pending in one state, where the management negotiating team 

includes an NGB lawyer, the agency has informed ACT that it is reconsidering management 

state will lead the way and serve as a model for negotiations elsewhere. 
 

Identification of Positions for Conversion 
 
Finally, ACT will work to ensure proper identification of dual status positions for 

conversion, and proper division of conversions between Title 5 and Title 10.   
 
ACT will continue to press for conversion of all positions to Title 5. Conversions to 

Title 10 should be limited to intelligence jobs.  All other converted positions should be Title 
5 jobs. 
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Conclusion 
 
 We have seen writings by others expressing in emotional language vague concerns 
about how NGB will implement the new law writings that identify no specific issues and 
make no useful proposals.  
 

The road ahead, however, requires detailed policy and legal analysis, and careful 
drafting of collective bargaining proposals and recommendations for new regulatory 
provisions.  As it consistently has done in the past, ACT will do this work and will 
communicate and negotiate with appropriate agency officials through established channels 
to press for proper implementation of the new law.  As noted, ACT already has started, with 
several specific recommendations now pending before NGB. 
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The “Badger state” Chapter held Officer and Steward training at the 128th Air 
refueling Wing facility located on Gen. “Billy” Mitchell Field in Milwaukee, WI 
from Dec. 6th thru the 8th 2016. Over ten officers and stewards attended the train-
ing. The training session introduced several new stewards to the wonderful world of 
federal sector labor relations while reinforcing the skill sets of the old timers like the 
“Z Man”.

Pictured from Left to Right
Back Row: 

Dan Hajek (1st Vice), Dave Wincell (3rd Vice), Elizabeth Smith (Steward), Jason
Lacher (President), Shawn Dennik (Steward), Alex Breyer (Steward), Les Hackett,

James “Z-man” Zaleski (Secretary)

Front Row
Gina Daddio (4th Vice), Vicky Hamilton (Steward), Gary Cywinski (2nd Vice)

Wisconsin Officer & Steward Training
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In attendance from left to right were Gary Wenzel, Brandon Ringwelski, Matt Hurt, 
Brad Jensen, Lyle Kill, Jim Becker, and Shawn Holtz

Officer and Steward training was held for the “Tony Kempenich 
Memorial” Chapter from Nov 30th thru 1 Dec. 2016 at Camp Ripley MN. The 
training was conducted by National Field Rep Les Hackett with great participation by 
all those in attendance. It had been a while since the chapter has had training so it was 
a very timely and informative.

Minnesota Officer & Steward Training
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Shenandoah, WV Officer & 
Steward Training
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In attendance: Robbie Webb, Donnie Pruett, Michael 
Murray, David Rinard, David Chandler, Steve Kostka, 
Andy Stine, Shannon Fairburn, Kevin Barrick, Jarrod 

Plotner, Chris Barrow, & Terry Garnett
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Back Row Left to right:
Holly Iverson, Scott Gainsforth, Deb Hunt, Elmer Scott, Andrew Stroklund, Marie Stroklund, 
Val Wright, Cindy Kraft, Dale Kraft, Kaycee Olson, Troy Johanson.

Seated at table:
Jon Hunt, Member and former President
Jeff Wright, Retired member
Ed Dosch, Retired member

North Dakota Rough Riders Member’s and 
Family Christmas Party



By Eric Katz

Lawmakers have wasted no time introducing measures to overhaul the civil service and adjust the size of 
the federal workforce, putting forward several pieces of legislation in the first week of the 115th Congress to 
make wide-ranging reforms.

Perhaps most notably, Rep. Todd Rokita, R-Ind., laid out his plan to reintroduce the Promote Accountability 
and Government Efficiency Act to turn all new federal workers into at-will employees. First presented in 
October during the last session of Congress, the measure would strip new federal hires from due process pro-
tections, instead allowing supervisors to fire them without notice or the opportunity to appeal. It would also 
allow agencies to immediately suspend current feds without warning and would prohibit any employees not 
receiving top marks on their performance reviews from getting a pay raise. 

The at-will portion of the measure would only apply to new employees hired one year after its enactment, 
and allow agency heads to fire workers “without notice or right to appeal.” Employees fired under certain 
circumstances would retain appeal rights, but only to one agency. An excepted employee could, for example, 
appeal to the Merit Systems Protection Board or the Equal Employment Opportunity Commission, but not 
both. Agencies would be required to notify new hires they are at-will employees upon onboarding them.

Other provisions of the bill would prevent feds found guilty of a work-related felony from collecting a retire-
ment pension and allow agency heads to cut Senior Executive Service employees’ pay by downgrading them 
to a General Schedule position. It also would end the practice of official time, which allows employees to 
conduct mediation-type union activity while receiving a federal salary and working in a federal workspace.

The bill earned immediate rebuke from federal employee advocates, who said it would effectively end the 
apolitical civil service.

Already, the first bill approved by the House would require the Veterans Affairs Department to permanently 
note all reprimands and admonishments on employee records, and a resolution setting the rules for the House 
this session will allow lawmakers to eliminate federal employees’ jobs or reduce their pay through the ap-
propriations process.

Here is a look at some other bills federal employees will want to keep an eye on, introduced during lawmak-
ers’ first week in session:

Cutting Defense civilians: Rep. Ken Calvert, R-Calif., put forward the Rebalance for an Effective Defense 
Uniform and Civilian Employees Act. It would require the Defense Department to trim 15 percent of its ci-
vilian positions by fiscal 2020, and to maintain that staffing level through fiscal 2025. This would mean the 
Pentagon would shed more than 110,000 civilians through buyouts, early retirements and reductions in force. 
The bill would also require the department to shed about 17 percent of its Senior Executive Service.
Retirement benefits: Sens. Jon Tester, D-Mont., and Susan Collins, R-Maine, introduced the Fair Return for 
Employees on Their Initial Retirement Earned (RETIRE) Act to ensure federal employees with “physically 

At-Will Employment, Workforce Cuts and Other Bills From Congress’ 
First Week

The following article was originally printed on www.govexec.com on January 6, 2017
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demanding jobs” do not lose out on retirement benefits if they are forced to end their careers due to a work-
related injury before becoming retirement eligible. Employees in “6c”-designated positions receive special 
retirement perks, and the RETIRE Act would guarantee they do not lose those benefits due to injury.

Agency-wide cuts: Rep. Marsha Blackburn, R-Tenn., presented three different bills Tuesday to slash agency 
spending across the board by 1 percent, 2 percent and 5 percent, respectively. The cuts would only exempt the 
Defense, Homeland Security and Veterans Affairs departments.

Bonuses: Sen. Bill Cassidy, R-La., put forward a measure that would require the Veterans Affairs Department 
to revoke any bonuses paid to employees involved in electronic wait list manipulations.

Uber: Lawmakers have been attempting for a couple years to incorporate ride-sharing services like Uber and 
Lyft into federal employees’ transportation, and last year the General Services Administration issued guid-
ance telling agencies to reimburse their employees who use the companies for work purposes. A bipartisan 
group of House members led by Rep. Mark Meadows, R-N.C., is now looking to up the ante, aiming to pro-
vide transit benefits for feds who use the app.

Sunsetting agencies: Rep. Richard Hudson, R-N.C., introduced a bill to create the Federal Agency Sunset 
Commission, which would review every agency in federal government to determine if it should be eliminated 
or otherwise reorganized.

Two in, one out: On the campaign trail, now President-elect Donald Trump promised to require every federal 
agency to remove two rules or regulations for every new one issued. Sen. Dan Sullivan, D-Alaska, introduced 
legislation to implement that proposal, though federal regulatory experts have said Trump will be able to 
implement the policy through executive action.

U.S. Postal Service: Two resolutions, one from a Republican and one from a Democrat, would ensure the 
mailing agency does not cut services but eliminating a day of delivery or phasing out to-the-door drop offs. 
Their early introductions demonstrate the resistance lawmakers set on comprehensive postal reform still face.

Hope to see 
you at the 
RALLY!
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