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Why Should You Join ACT
Pat Greaney, Field Rep/Organizer

One of the most common questions asked of everyone from a shop steward to the National President is, “Why 
should I join ACT?” Reasons for not joining are as varied and different as the members who make up our orga-
nization, while the reasons to join are much more straightforward and consistent from workplace to workplace. 

The first and by far the most obvious reason to join ACT is collective bargaining rights. We represent over 100 
individual chapters in 41 states, the District of Columbia, the Virgin Islands, and Puerto Rico. ACT lays its foun-
dation for all interactions with management through collective bargaining. The ability to share information and 
victories won during bargaining with each and all of our Chapters continues to make ACT’s collective bargaining 
agreements stronger. Often times a situation which was poorly handled with an employee becomes a catalyst for 
change in entire sections of a chapter’s CBA. By joining ACT and participating with your local chapter leadership 
you are afforded the opportunity to bring to the forefront those issues which you feel most need attention. By lend-
ing your voice to the chorus of others you strengthen the position of ACT and of all of its members. Membership 
further gives you a voice to ratify the CBA prior to its going into effect.

You will often hear that a particular work center or section is an outstanding place to work and that bringing in 
the labor organization will only taint the productive relationship that is currently creating that situation. Always 
be mindful that relationships may change as may supervisors but having a strong presence from ACT can only 
help. ACT prefers to handle things informally and at the lowest possible level. Many times that ability to handle 
issues, even at a location at which they are extremely rare, at the lowest level serves to strengthen the relationship 
with management and makes the workplace more productive and harmonious. It should also be noted that many 
of the “great” places to work are that way because of the hard work that those members before you put into mak-
ing it that way. Regardless of the individual relationship with the employer from section to section,  ACT exists 
to ensure a fair workplace by enforcing the rules negotiated by the Chapter in their CBA.

Many potential members are worried that their voice won’t be heard or that no one will listen to what they have 
to say. At its core, ACT is an organization entirely indebted to its members. Elections are held at the local and na-
tional level. All officers and stewards are democratically elected by the membership and joining gives you a voice 
as to who they are and upon what issues they are to be focusing. ACT is not a club or a “good old boy” network. 
All members have the right and the responsibility to vote in elections and those who were elected have a duty to 
serve the membership which elected them. If you are not happy with the current representation at your local level, 
then step up and get involved with the local Chapter or run for a National Office. 

Overall, the benefits of joining ACT are manifold and often times very specific to your local chapter. At the 
National level ACT serves as a communication and coordination hub for all of the local chapters and subject 
matter experts for issues which range from unfair labor practices (ULP) and arbitration, to contract negotiation 
and organizing efforts. ACT is currently involved in supporting the upcoming Title 5 conversion on Capitol Hill. 
We are working on protections for Whistle Blowers, Wounded Warriors, and excluding Dual Status Technicians 
from being furloughed. 

ACT is involved in negotiating policy before it is decided upon at the National level via, our National Consul-
tation Rights (NCR.) This first look allows us to head off proposals and actions which could have unintended 
consequences for our members. After those policies have been agreed upon, the local chapters will have the op-
portunity to conduct impact and implementation bargaining at the local level using ACT’s NCR expertice. 

continued on page 4
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continued from pg. 3

Some have said that Unions only help the less desirable employees who would be terminated were it not for 
the Labor Organization. ACT promotes fairness and equality and above all endeavors to protect the process to 
ensure that the system stays impartial. There are many ways for management to remove employees or to pursue 
adverse actions against them. ACT’s stance is that every employee’s case should be looked at with an impartial 
opinion. If the documentation exists to discipline an employee than we will ensure that it is administered in ac-
cordance with the laws and regulations, to include the CBA. 

At the end of the day for less than one percent (0.008% to be exact) of your pay you get the opportunity to be 
a member of an organization that exists only to make your working environment more comfortable, safe, con-
sistent, and above all fair. Many of the big battles have been fought and won by those who came before you but 
that should only serve as inspiration to you and your coworkers to continue to improve your current environ-
ment by seeking out your Union Steward and lending us your voice. 
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 OPM Grants Time Off To Vote On Election Day

The Office of Personnel Management reminded agencies of the federal government’s policies regarding the 
granting of limited time off to vote in elections.

“Agencies have discretionary authority to grant excused absence to the extent that such time off does not in-
terfere with agency operations, including the ability to adjust policies to circumstances as they unfold,” OPM 
acting Director Beth Cobert wrote in an Oct. 17 memorandum to agency heads. “Typically, polling places 
throughout the United States are open for extended periods of time, and an increasing number of jurisdictions 
are offering early voting options. Therefore, excused absence should rarely be needed.”

The memo noted that OPM’s general advice is that agencies may grant a limited amount of excused absence in 
areas where the polls are not open at least three hours either before or after an employee’s regular work hours. 

In one example presented in the memo, Cobert said that “if an employee is scheduled to work from 8:00 a.m. to 
4:30 p.m. and the employee’s polling place is open from 7:00 a.m. to 7:00 p.m., the employee may be granted ½ 
hour of excused absence from 4:00 p.m. to 4:30 p.m., if requested.”

Also, if an employee’s voting place is “beyond normal commuting distance and vote by absentee ballot is not 
permitted,” an agency may grant excused absence not to exceed one day to travel to the polling place. An em-
ployee is required to request annual leave or leave without pay if any additional time is needed to make that trip, 
Cobert wrote.

If you have any issues with management, please feel free to reference this memo on the next page to exercise 
your alloted time to go out and vote.
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FEHB Premiums Increase For 2017

The U.S. Office of Personnel Management (OPM) announced today that premiums for the 2017 Federal Em-
ployees Health Benefits (FEHB) Program will rise by an average of 4.4 percent. The FEHB rate increase is 
below projected increases for the national large group market.

The FEHB Open Season, which begins November 14th and runs through December 12th, will give Federal  
employees and retirees the opportunity to review the 2017 rates and benefits and change their health care 
coverage if they wish. The upcoming Open Season will also give employees and retirees the chance to select 
supplemental dental and/or vision coverage. In addition, Federal employees can elect to participate in a 
tax-deferred Flexible Spending Account (FSA) for health care and/or dependent care.

OPM is dedicated to providing quality healthcare for the enrolled population.  By way of example, for several 
years, OPM has encouraged FEHB carriers to offer ABA benefits for children with Autism Spectrum Disorders 
and we are pleased that all plans will offer clinically appropriate and medically necessary treatment for children 
diagnosed with Autism Spectrum Disorder in 2017.

Established in 1960, the FEHB Program is the largest employer-sponsored health benefits program in the 
United States.  On average, the Government pays about 70 percent of the health benefit premiums. Approxi-
mately 85 percent of all Federal employees participate in the Program.       
 

The OPM website provides a detailed breakdown on the FEHB Program premium rates and the FEDVIP rates.
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Public Service Loan Forgiveness Program For Federal Employees

Do you have federal student loan debt? Did you know that as a full-time Federal employee, you may qualify for 
student loan forgiveness?

Under the Public Service Loan Forgiveness Program, the remiander of your federal student loan debt could be 
forgiven in 10 years by making 120 on-time payments while remaining employed in public service.

How do I find out if I am eligible for Public Service Loan Forgiveness (PSLF)?

1. Do you have eligible loans?
 
 • Not all types of federal student loans are automatically eligible for PSLF. Log onto StudentAid.gov to   
    see what loan types you have.
 • Only Direct Loans are eligible.
 • Private Loans are not eligible
 • If you have other types of federal loans, you may be able to consolidate them into the Direct Loan   
   program to be eligible for PSLF.

2. Are you on an eligible repayment plan?
 
 • Only income-driven repayment plans or the 10-year standard plan are eligible, but to benefit from   
               PSLF you’ll need to make most of the 120 payments under an income-driven plan. Look at a recent 
               student loan bill or log on to your servicer’s website to find out what repayment plan you are in. 
 • If you need to switch to an income-driven repayment plan, you can apply online for free at    
   studentloans.gov

3. If I am eligible, what should I do to ensure I am on track for loan forgiveness?

 • Submit an employment verification form to confirm that you are on track to have your loans forgiven   
   after 120 qualifying payments. It doesn’t cost anything to find out.

4.  What if I have more questions?

 • Check out the informational flyer on the next page and go to studentaid.gov/publicservice.  
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Answers on back page! 
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ACT Rally 2017

The annual Association of Civilian Technicians Rally for 2017 is only a few short months away. Please do not 
forget to book your travel arrangements and accommodations as rooms are starting to fill up!  The dates are 
from February 11th - February 16th. We will have an informational itenerary for your convenience. Please don’t 
hesitate to contact the National Office for any additional information on the 2017 Rally. 

We will have our annual conference at the Embassy Suites by Hilton Alexandia Old Town, located right outside 
the King Street Old Town Metro Station. 

Registration per delegate is $50.00 via cash, check or credit card. 

Click here to book your room online at the special Spring Rally rate. “ACT” fast or you won’t be able to lock in 
the discounted rate. Additional hotel information can be accessed from the provided link as well. 

Please don’t miss out on a opportunity to speak to your elected representatives on issues that concern you! 

http://embassysuites.hilton.com/en/es/groups/personalized/W/WASOTES-MEM-20170208/index.jhtml?WT.mc_id=POG
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ACT Regional Field Representatives In Action

.

Midwest Regional Rep, Les Hackett conducting vital annual steward and officer training with 26 ACT members represent-
ing Pony Express Chapter #94 and the Show Me Army Chapter #92 and Show Me Air Chapter #93 on site in Missouri.  

Bottom: Northeast Regional Field Rep, Steve Fisher conducting vital annual steward and officer training representing Fly-
ing Yankee Chapter #97 and Connecticut Army Chapter #98, RA Braga Memorial Chapter #39 and Granite State Chapter 
#19 in Windsor Locks, Connecticut. This training is essential to the proper and concise representation of ACT’s membership 
at the local level. 
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Krazy- With a “K”
Bill Wilcox

No doubt, we’ve all suffered through the last eighteen plus months of the election for President of the United 
States. To say that this year’s election cycle was crazy would be an understatement, no matter who you were 
pulling for. The constant finger pointing, the never-ending aversions to each other’s flaws. This scenario plays 
out much like that of the National Guard Technician when you break it down. Let’s take a look at one of our 
favorite (not so favorite) subjects that is synonymous with the National Guard Technician program – retention.

For the average American worker, the idea that one must meet separate requirements from another job in order 
to maintain employment would seem downright absurd. For example, imagine that an employee of a major U.S. 
company is required to maintain a part-time job at Wal-Mart. And, at his or her part-time Wal-Mart job, they 
must maintain a certain body composition, be required to run a specified length in a certain time frame, and they 
must wear their Wal-Mart uniform to their full-time job. When framed this way, it sounds very precarious, or to 
say it another way, “krazy –with a “k.”

To compound the problem (and perhaps the most important point), once the employee reaches the 20 year mark 
with his or her employment with Wal-Mart, they must write letters, meet boards, and basically beg Wal-Mart to 
keep them so as not to lose their full-time job at the major corporation. The question to you is this, “Doesn’t this 
seem absolutely absurd?” What employee would be willing to work under these conditions? 

As you well know, National Guard Technicians deal with this scenario on a daily and annual basis. For many 
years, ACT has lobbied lawmakers to take a closer look at this obviously unfair practice. For many years, the 
Adjutant Generals of each state have fought this because it provides a weapon, or leverage, against thousands 
of honorable employees. Folks, this must be changed! What can we do? It’s quite simple. As with most of our 
legislative processes, we must begin to bring this issue to light. The more noise we make, the more attention 
we get. ACT would like to urge you at the local levels to organize letter writing, call-in and email campaigns to 
your Congressmen and Senators. We’ll do our part. We’ll visit The Hill as many times as it takes. Let’s make 
this happen and let’s change the “kraziness” once and for all.   
 
 
 
 



 

      
    

Tell us what is going 
on in your chapters

Send articles, ideas, and pictures to 
membership.info@actnat.com

ACT  NAT
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     @ACTNAT

Crossword Answers

1.Steward
2. Authority
3. Weingarten
4. Zipper
5. Inaction
6. Grievance
7. Brookhaven
8. I and I
9. Agency
10. CBA

  

 Learn what’s happening
 Connect with fellow Members.
 

Did You Know That ACT Is On Facebook and Twitter?


