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Congressional Conference Committee Reduces 
Required Dual Status Position Conversions to 
12.6 Percent, Retains October 1, 2017, Conversion 
Deadline.

The Los Tainos Chapter #119 was representing an 
employee  which had been performing duties as a 
GS-11 but receiving the pay of a GS-9

Nobody asked me! That’s the single biggest reason people give for not having joined a 
union. And the best people to recruit new members are the ACT members working 
alongside them. It’s never too late to ask someone if they have thought about joining ACT.
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So you’ve noticed! The Technician has received 

a face lift! Browse our articles at your leisure or 

just page through at your own pace!

Congressional Conference Committee Reduces Required 
Dual Status Position Conversions to 12.6 Percent, Retains 
October 1, 2017, Conversion Deadline.

Nobody asked me! That’s the single biggest reason people 
give for not having joined a union. And the best people 
to recruit new members are the ACT members working 
alongside them. It’s never too late to ask someone if they 
have thought about joining ACT.
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The dates for the 2018 Rally are February 20th – 25th , 2018

ARRIVAL - Tuesday February 20, 2018

DEPARTURE - Sunday February 25, 2018

 

Deadline for room(s) reservation is January 22, 2018 or until rooms are 

filled, whichever comes first.

 

Book Early to guarantee your room. Click on the link below:

http://embassysuites.hilton.com/en/es/groups/personalized/W/
WASOTES-ALD-20180220/index.jhtml

A block of rooms has been reserved for February 

20, 2018 - February 25, 2018. The special room rate 

will be available until January 22nd or until the group 

block is sold-out, whichever comes first.

Booking a reservation from our site is simple. To 

begin the process, click on “Book a Room” to receive 

your group’s preferred rate.

2018 Rally 
Dates & 
Registration 
You can easily book your room right from 
this very page of The Technician. Click 
the link at the end of the article now, and 
receive the discounted group rate.

www.chooseACT.com
www.ACTnat.com
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T raining for the Texas Army Chapter 100 in 
San Antonio, TX.  Training is different for 
these guys since the state is so big, most 

have to travel, which lead to some good after 
training discussions and some great team building 
at the end of the day.  We had a bunch of new 
stewards this year, which is always great to see.  
Always a great time with this bunch, thanks and 
see you in 2 years!!!

Training is a bit different... 
since everything is bigger in Texas. 

TEXAS TRAINING 
NOVEMBER 14-16 2017

Names from left to right back row: Eddie 
Neely, Gregg Harvin, Nick Miller, Matthew 
Plante, Cole Fleming, Lee Hedrick, Carlos 
Medina, Feraz Hosein, Angel Nieves, Rick 
Sterling, Chris Hall

Front row left to right: Lisa Wood, Relisha 
Kohn, Royal Thornton, Christine Richards, 
Aaron Crafton, Steve O.

www.chooseACT.com
www.ACTnat.com

05

Inside Story



www.chooseACT.com
www.ACTnat.com

This November, a congressional conference committee 
working on the 2018 National Defense Authorization 
Act (NDAA) endorsed provisions passed by the Senate 
on conversion of dual status technician positions to 
Title 5.  The Senate bill reduced from 20 to 12.6 the 
percentage of positions that must be converted, but 
retained the current conversion deadline, October 1, 
2017.  The House bill would have cut the percentage 
to 4.8 and postponed the deadline to October 2018.  

The conference committee’s decision is expected to 
stand, as the House or Senate could change it only by 
voting to reject the entire 2018 NDAA.  Such a vote is 
unlikely.

The competing percentages—12.6 and 4.8—stem 

from the same source, a 
December 19, 2016, DoD letter 
to House and Senate Armed 
Services Committee leaders.  
Seeking repeal of the 20 percent 
conversion requirement 
originally enacted in the 2016 

NDAA 2018 
T5 Conversion
Congressional Conference 
Committee Reduces 
Required Dual Status 
Position Conversions 
to 12.6 Percent, Retains 
October 1, 2017, 
Conversion Deadline
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NDAA, DoD said, “Thorough analysis concluded 
that 12.6 percent of the dual status technician 
population was administrative in nature, and 
when considering their impact on military 
essential duties, recommended a 4.8 percent 
conversion of dual status technicians to title 5 

status positions not requiring overseas 
deployment, ACT said—not just those labeled 
“administrative in nature” under DoD’s overly 
restrictive criteria—should be converted.  ACT 
identified many such positions falling outside 
DoD’s limited conception of “administrative.”

civilian positions.”

ACT promptly criticized both figures, pointing 
out that DoD’s analysis was flawed.  All dual 

ACT also noted the invalidity of DoD’s sole 
reason for proposing reduction of the 
percentage from 12.6 to 4.8.  DoD claimed 

07
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ACT and significant steps 
toward more efficient full-
time staffing of the Guard.  
Conversion of 12.6 percent 
of dual status positions is 
the minimum requirement.  
Future efforts can press for 
more conversions—as well 
as other improvements, 
including elimination of the 
AGR program.  

On this subject, it is 
noteworthy that DoD totally 
failed to submit a report 
required by the 2017 NDAA, 

not the Senate.

The Senate bill and the 
conference committee 
decision adopting the 
Senate provisions are 
substantial victories for 

The 2017 NDAA, enacted 
in December 2016, 
retained the 2016 NDAA’s 
20 percent conversion 
requirement. 

that any administrative 
position that might require an 
employee to be on-call after 
normal duty hours had to be 
dual status.  ACT pointed out 
that civilian employees who 
are not military members 
can be required to be on-
call after normal duty hours, 
so the requirement has 
no connection to military 
membership.  

The 2017 NDAA, enacted in 
December 2016, retained 
the 2016 NDAA’s 20 percent 
conversion requirement.

Nonetheless, as development 
of the 2018 NDAA commenced 
in the early spring of 2017, 
Guard managers, offering 
no rebuttal of ACT’s analysis, 
continued to press Congress 
to reduce the percentage 
to 4.8.  In addition, these 
managers sought delay of all 
conversions until 2018.  They 
succeeded in influencing the 
House, but—fortunately—
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Cover Story

the same work section, could 
be occupied, respectively, 
by a newly converted Title 
5 employee, a Title 32 dual 
status technician, and an AGR 
member.  By pointing out the 
absurdity of such situations, 
to the extent they exist, ACT 
could show Congress that 
the job of optimizing full-time 
staffing of the Guard remains 
incomplete.  

AGRs, is the right choice.  It 
seems to us DoD simply did 
not want to submit a report 
acknowledging these truths.    

Much remains to be done.  
Right now, for example, 
because of reduction of 
the conversion percentage 
to 12.6 and the continued 
existence of the AGR program, 
it seems possible that three 
identical finance positions, in 

Much remains to be 
done.  Right now, for 
example, because 
of reduction of the 
conversion percentage 
to 12.6 and the 
continued existence of 
the AGR program...

and initially due April 2017, 
on the feasibility of converting 
remaining dual status 
technicians to AGRs.  The 
reason for this failure seems 
obvious to us.  Converting 
technicians to AGRs is not 
feasible.  AGRs, due to their 
right to retire at any age after 
twenty years, cost far more 
than civilian employees.  
Consequently, the opposite 
conversion, eliminating 

09
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Director Kathy McGettigan. “I 
urge Federal employees and 
retirees to carefully review 
their healthcare needs and 
to choose wisely among the 
plans and enrollment options 
available to them during this 
enrollment period.”
 
Additional information about 

FOR 
IMMEDIATE 
RELEASE
October 4, 2017 
Contact:  Office of Communications
202-606-2402 or media@opm.gov

OPM Announces 2018 
Federal Employees Health 
Benefits (FEHB) Program 
Premiums

this year’s Open Season:

· The share of FEHB 
premiums paid by the 
government and enrollees 
is determined based on a 
government contribution 
formula set forth in the law. 
As a result of this formula 
the average enrollee share 
increase will be 6.1 percent 
and the average increase in 
the government share will be 
3.2 percent.

· For FEDVIP, which is 
fully funded by enrollee 
premiums, average vision 

networks, and the 2018 
rates for Federal benefits, 
which include FEHB, Federal 
dental and vision (FEDVIP), as 
well as elections for Flexible 
Spending Account (FSAFEDS) 
for health care and/or 
dependent care. Individuals 
have the chance to make 
changes to their coverage 
within the Open Season 
dates.
 
“Open Season is important 
because these health benefits 
can help Federal employees 
care for themselves and their 
families,” said OPM Acting 

WASHINGTON, DC – The 
U.S. Office of Personnel 
Management (OPM) 
announced today that the 
overall average increase in 
total premiums for the 2018 
Federal Employees Health 
Benefits (FEHB) Program will 
rise by an average of four 
percent.
 
The Federal Benefits Open 
Season, which runs from 
November 13 to December 
11, 2017, gives Federal 
employees and retirees 
the opportunity to evaluate 
their benefits, provider 
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Established in 1960, the 
FEHB Program is the largest 
employer-sponsored health 
benefits program in the 
United States, providing 
health care benefits for 
about 8.3 million employees, 
retirees and family members. 
Approximately 85 percent 
of all Federal employees 
participate in the Program.
 
The OPM website provides 
a detailed breakdown on 
the FEHB Program premium 
rates and the FEDVIP rates.

Negotiations were geared 
to keep premium increases 
as low as possible while 
minimizing changes in out-
of-pocket costs, such as for 
deductibles, co-pays, and 
coinsurance. 
 

plan premiums will decrease 
by 0.48 percent and average 
dental plan premiums will 
increase by 1.26 percent for 
2018.

· In 2018, the FEHB Program 
will offer 262 health plan 
choices government-wide.

OPM encouraged all 
insurance carriers to 
thoroughly evaluate their 
health plan options to find 
ways to improve affordability, 
reduce costs, and improve the 
quality of care and the health 
of the enrolled population. 

gives Federal 
employees and 

retirees the 
opportunity to 
evaluate their 

benefits

Federal Benefits 
Open Season is 
from November 13 
- December 11. 
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He participated in Brazilian Jiu Jitsu and earned a purple 

belt. He loved the outdoors, NASCAR, rooting for the Boise 

Broncos, spending time with family and friends, but most 

especially with his girls. He was a tremendous son, brother, 

husband, father, grandson, nephew, cousin and friend. He 

He attended schools in Bridgeport, 

California, Yakutat, Alaska, and 

graduated from Coleville High 

School in California in 2000. He 

played baseball, football and 

basketball in high school and was 

crowned Homecoming King in his 

Senior year. He attended UNR 

and received a BS from Henley-

Putnam University in 2012, 

graduating Cum Laude.

Ryan joined the Nevada Air 

National Guard as a Guardsman 

in 2000 and became employed as 

a full-time technician in 2005. He 

was an aircraft mechanic on C-130 

Hercules aircraft and attained 

the rank of Master Sergeant. He 

served his country for 17 years 

was wonderfully loved and will be 

greatly missed.

He is survived by the loves of his 

life, wife Alana and daughters, 

Maggie, Loralei and Abigail; 

parents Randy Hysell (Cathy) and 

Jan Haugh (John); sisters Lisa 

Hysell and Caitlin (Haugh) Elam; 

grandmothers Carol Hysell and 

Betty Southwick; and numerous 

aunts, uncles and cousins.

He was preceded in death by his 

grandfathers, Marion Hysell and 

Robert Southwick; and his uncle 

Rick Hysell.

Graveside services will be held 

on Friday, October 20 at 11 

a.m. at Bridgeport cemetery 

in Bridgeport, California. A 

Celebration of Life will follow at 

Rhino’s Restaurant.

Donations may be made to the 

American Cancer Society or the 

Hug the Hysell’s gofundme page.

and was involved in Operations Noble Eagle, Iraqi Freedom and Enduring Freedom. 

He was deployed to Kuwait, Afghanistan, Uzbekistan, Qatar and twice to Iraq. He also 

traveled to Turkey, Germany, Ireland, the Territory of Puerto Rico and the Canadian 

province of Nova Scotia.

R Ryan M. Hysell passed away on October 9, 2017 in Reno 

after a brief battle with cancer.

Ryan was born on January 14, 1982 in Bridgeport, California to 

Randy and Janice (Southwick) Hysell.

Ryan 
Matthew 
Hysell
January 14, 1982 – October 9, 2017

Master Sergeant,

Better Husband,

Tremendous Father.
12
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The Collins Award was presented to the Tennessee Volunteer Chapter 103, accepting the award was Lance Edwards, 
Chapter President. The award was presented by National Vice President Guy Reinecke during their annual business 
meeting held in Gatlinburg, Tennessee on October 16, 2017.

TENNESSEEO&S

Officer and Steward Training was conducted on 
October 14-16, 2017 in Gatlinburg, Tennessee. 
Members of the Tennessee Volunteer Chapter 
103 were in attendance. Officers and Stewards 
were instructed in the role and responsibility 
of a Labor Organization Representative, 
overview of the new ACT Manual, understanding 
your CBA (Collective Bargaining Agreement), 
understanding and applying the Grievance 

Front Row: Chad Adams, Billy West, Jessica Belt, Billy Collins, Lance Edwards, Tim Smothers, Don 
Novonty, Donnie Basinger, Rob Jones. Back Row: Guy Reinecke, Justin McLachen, Bobby Brooks, Gary 
Buford, Timothy Tate, Todd Thomas, Kevin Smith

Procedure, understanding what an Unfair 
Labor Practice (ULP) is, review of the Discipline 
and Adverse Action Procedures, TPR 752 & 
752-1, Impact & Implementation Bargaining or 
Appropriate Bargaining, negotiating Appropriate 
Arrangements, 7106 (b) (2&3), understanding the 
Performance Appraisal System and Weingarten 
Rights. Training was conducted by the National 
Field Representative Guy Reinecke.

COLLINS 
AWARD CHP 103
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management officials settled the 
grievance in favor of the employee.

However, during the meeting 
is when the Anti-Union Animus 
comments were made and a 
ULP charge was filed. The ULP 
Settlement Agreement is enclosed 
for your reading and knowledge.

grievance and tried to negotiate an 
agreement with the management 
officials and to secure a remedy for 
the employee. Management wanted 
to review the grievance more in-
depth. After waiting three months 

The comment 
that was made by 
the management 
official “I will not 
allow any claim 
from an employee 
through the Union 
to go forward. I can’t 
allow it, because 
then I will have all 
employees coming 
through the Union”.
 
The Los Tainos 
Chapter #119 
was representing 
an employee  
which had been 
performing duties 
as a GS-11 but 

from a response 
from management 
the employee 
finally received 
a memorandum 
from management 
officials with certain 
conditions. The 
employee took 
the memorandum 
to the Los 
Tainos Chapter 
Representat ives 
and after reviewing 
the memorandum 
the Union realized 
there was a bypass 
violation and filed 
a ULP charge with 
the FLRA. Once the 
ULP was filed the 

receiving the pay of a GS-9 during 
the meeting with management 
officials. It  was  this  meeting  
that  management took an 
authoritarian position with intent to 
intimidate the Los Tainos Chapter 
Representatives. The Los Tainos 
Chapter Representatives presented  
evidence  for  the   employee 

Puerto Rico Management 
Official made Anti-Union Animus 
comments recently during a 
meeting with employees and the 
local ACT Los Tainos Chapter #119 
Representatives.

Anti-
Union 

Animus 
ULP

THE LOS TAINOS 

CHAPTER #119 WAS 

REPRESENTING AN 

EMPLOYEE  WHICH HAD 

BEEN PERFORMING 

DUTIES AS A GS-11 BUT 

RECEIVING THE PAY 

OF A GS-9

14
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Mr. Luis Cruz Union Vice President

August 3rd, 2017

CRUZPEREZ.LUIS.R
UBEN.1182824387

Digitally signed by 
CRUZPEREZ.LUIS.RUBEN.1182824387 
DN: c=US, o=U.S. Government, ou=DoD, ou=PKI, 
ou=USA, cn=CRUZPEREZ.LUIS.RUBEN.1182824387 
Date: 2017.08.03 19:18:06 -04'00'

Zaida L. Torres Vazquez, LRS

August 4, 2017

Digitally signed by 
TORRESVAZQUEZ.ZAIDA.LUZ.1256658085 
Date: 2017.08.04 08:26:40 -04'00'
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It has been awhile since 
this chapter had training, 
and the great thing was 
we had a lot of first time 
stewards in the class.

www.ACTnat.com

NAMES FROM LEFT TO RIGHT:  JAMES LLOYD, BRIAN MASSEY, CARL 
FOURIER, CHAD PATTERSON, MARK IMHOFF, CHARLES HURLBURT, 

CHARLES WHEELER, KEVIN STARING 

to affect them, and 
had a little Q&A.  It has 
been awhile since this 
chapter had training, 
and the great thing was 
we had a lot of first time 
stewards in the class.

I’m sure with the skill 
they now possess that 
Kevin and his team will 
continue to do great 
things in Oklahoma.

On Wednesday Nov 1st 
there  was a chapter 
meeting on base, which 
was great, as I got to 
meet and talk to a lot of 
bargaining members, 
the work Kevin Staring 
has done in his 
chapter has had his 
membership double in 
the last 5 years!!!  During 
this meeting I took the 
time to inform them 
on how the changes 
in the laws were going 

Training for the 
Oklahoma Air Guard 
Chapter 126 in Tulsa 
Oct. 31-Nov 2.  During 
this training they 
covered the changes to 
36 USC 709 and how it 
affects them now and 
in the future.  Title 5 
implementation was 
discussed, and things 
they need to know in 
representing the title 5 
employees.  



OKLAHOMA
TRAINING 2017
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Why recruiting is essential
One of the most vital jobs for a union representative 
or member has is to recruit new members. Organized 
workplaces with a high density of union membership 
means ACT will have much greater power to achieve 
our goals. Members will have a stronger sense of 
confidence and ability to change things, together with 
much higher chances of winning recognition. They will 
have more delegates, health and safety representatives 
and workplace contacts who run the union locally and 
ensure that the branch is truly representative and 
democratic.

All of this means that the union will 
have greater influence both locally and 
nationally, which helps ACT campaign 
to improve working conditions. 
Remember that it is particularly 
important to recruit young members 
if ACT is to grow and remain strong in 
the future.

Recruiting new members
Recruiting is easier than it sounds. 
Research shows that the main reason 
people in United States do not join 
unions is simply that no one has asked 
them. Recruiting is most successful 
if done by union officials and fellow 
workers, which is why every member 
should be a recruiter. The ACT offers 
lots of great services and has a team 
of highly experienced and respected 
staff, but our most valuable resource 
is the power of its members working 
collectively together for a shared goal.

RE
CRUIT
ING
Nobody asked me!
That’s the single biggest reason people give for 
not having joined a union. And the best people 
to recruit new members are the ACT members 
working alongside them. It’s never too late to ask 
someone if they have thought about joining ACT.

Cover Story



Washington and represents 
their interests on the job, in 
Congress and in legislatures.
• ACT has full-time National 
Representatives and other 
subject matter experts.
• ACT provides at no additional 
cost Accidental Death and 
Dismemberment (AD&D)

2. How much it costs to 
join:

The annual bi-weekly dues 
to join the ACT is 0.008% of 
a member’s salary. Dues are 
paid by through automatic 
salary deduction.

3. Recent news from the 
union:

campaign to improve working 
conditions.
But, before you begin 
recruiting, you might need 
some basic information to 
share with the potential new 
members at your workplace.

1. Four reasons why you 
should join ACT:

• ACT represents Title 32 Air 
and Army National Guard 
Employees and Title 5 Federal 
Employees and Others.
• ACT is an independent union 
without allegiance or ties to 
other labor organizations.
• ACT lobbies for Title 32 
and Title 5 Employees in 

If you’re not sure how to start 
recruiting ask your local union 
official for advice. Good luck!

Simple resources to help 
recruit new ACT members
Now is a great time to be 
recruiting new members to 
ACT. The more members 
we have, the more influence 
we have both locally and 
nationally. This helps ACT 

The fight goes 
on concerning 
the Title 5 
conversion. 
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you can always drop the appeal. Keep your ear 
to the ground. 

4. And of course…Sign up someone today, 
the forms are on the website.

KEEP THE FAITH 

we have been informed that (a) although each 
state’s list has been prepared with input from 
the state, the list for each state has been 
determined by NGB; and (b) although there is 
substantial overlap from state to state in the 
positions to be converted, some positions are 
listed for conversion in some states, but not 
others. So play it safe and make sure your 
appeal gets to the MSPB prior to the deadline 

regardless of your job Title. 
Once the conversion gets 
sorted out and ultimately 
your position is not converted 

should continue to process 
grievances in their states. The 
grievances are designed to 
force NGB and the states to 
execute the conversion 20% 
of dual-status technicians 
in accordance with the law 
which was supposed be no 
later than 1 Oct. 2017 and to 
help protect our membership 
from unlawful separation 
from technician employment 
for involuntary loss of Guard 

membership. If you fall into this category 
contact your union steward immediately 
when you find out you are losing your Guard 
status. You only have 30 days to appeal to the 
MSPB once you lose you technician position. 
Although we believe most of the conversions 
will come in the 200, 300 and 500 job series 

ACT and its members 

continues to upbraid NGB 

for its unlawful position 

concerning their bogus delay 

of the Title 5 conversion. 
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The fight goes on concerning the Title 5 
conversion. ACT and its members continues 
to upbraid NGB for its unlawful position 
concerning their bogus delay of the Title 5 
conversion. ACTNAT was been in contact with 
HASC and SAC members and have forwarded 
a letter to Actin Secretary Barna requesting 
she direct NGB to comply with her April 2017 
conversion guidance. Individual chapters 



inconsistent with, or of a different nature than, their civilian 

duties and how this situation effects unit readiness and 

technicians career progression. This element basically 

encompasses the compatibility requirement question. If you 

have worked as a technician for any length of time you know

One major difference this time around is that Section 574, 

unlike past reviews of the technician program, requires 

“consultation” from the unions that represent technicians. 

ACT included. Although time will tell concerning what DOD 

considers “consultation” just the fact that ACT will have 

sets policy for controlling how 

the Dept. of Defense spends 

funds appropriated by Congress 

for each FY. The NDAA always 

includes many policy initiatives 

and reporting requirements that 

Congress feels are important in 

it’s over sight of DOD.

Section 574 of the 2018 NDAA 

requires the Secretary of Defense 

(SECDEF) to conduct a review of 

several aspects of the Dual-status 

technician programs authorized 

under Title 32 §709 and Title 

10 §10216 thru §10218. The 

purpose of the review is to define 

the mission and requirements 

of National Guard and Reserve 

Technicians-to identify means to 

statutorily required input into this 

review of the technician program 

is a major accomplishment. This 

is not by accident. We believe 

ACTs Capitol Hill rallies and other 

efforts to educate Congress on 

the problems with the technician 

program are paying dividends. 

Congress finally recognizes 

that we have valuable input 

into decisions concerning the 

technician program.

Past reviews / studies of the 

technician program have 

normally been restricted to 

the general functioning of the 

program and its administration. 

The review under section 574 

will finally address concerns rank 

and file technicians have had for 

decades- compatibility, the ability 

reach retirement age  , enlistment 

bonuses etc. This time Congress 

has set specific elements that 

must be addressed by the SECDEF 

when completing this review. 

Many of these elements are at the 

heart of many of the issues facing 

our members as they try to make 

a career as a technician and also 

as Guard members. 

The first element includes a 

review of the extent of technicians 

being assigned military duties 

improve management and administration of the technician 

workforce - to identify means to enhance DODs capability to 

recruit and retain National Guard and Reserve Technicians and 

to assess the current career progression tracks for technicians.

The 2018 National Defense Authorization Act (NDAA) has 

passed the Senate and the House. It is now awaiting 

signature by the President to be enacted it into law. 

We expect it to be signed into law very soon. Certainly 

before the end of the year. Each Fiscal year (FY) the NDAA 

Section

574
The 2018 National Defense 

Authorization Act (NDAA) has passed 

the Senate and the House. It is now 

awaiting signature by the President to 

be enacted it into law. 20
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these Guards policies consistent 

with current law and Congressional 

intent. The ability to make a career 

of the technician program, including 

retirement, with these military 

extend their military career long enough 

to qualify for a civil service retirement. 

Specifically the SECDEF is required to 

review the use of Selective Retention 

Boards and mandatory removal policies 

that separate dual status technicians 

from military service (with the effect of 

thereby separating them from civilian 

employment) prior to them qualifying 

for unreduced retirement and are 

that the requirement that you hold a 

military assignment commiserate with 

your technician duties can inhibit both 

your technician and military career. 

After all the Guard has a restricted 

number of military positions as you 

move up through the ranks. There 

are just not enough senior military 

positions to accommodate all the 

technicians who have to remain in the 

Guard until their mid-50s. Add the 

rank inversion policy to the mix and 

compatibility becomes a formula for 

an artificial ceiling based on the military 

rank attain during your career not your 

talent level in performing your duties. 

The Guard expects you to advance 

throughout your military career but the 

compatibility requirements limit your 

options both in your technician and 

military careers.

The Second review element concerns 

the ability of dual-status technicians to 

21
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the Senate version of the NDAA, was 

left out of the final version of Section 

574. ACT assures its membership 

that TRICARE option for all federal 

employees will remain high on ACT’s 

legislative agenda going forward.  

The results of the review, including a 

discussion of all the aspects of Sec. 574, 

and recommendations for legislative or 

administrative actions to improve the 

technician program are to be submitted 

to the House and Senate Armed 

Services committee by 1 April 2018. 

As soon as the NDAA is signed into law 

we will approach DOD concerning how 

ACT’s input and recommendations will 

be received and included. Regardless if 

DOD adopts our recommendations ACT 

will strongly advocate our views on how 

to address all the aspects of section 

574 with Congress especially during 

our February rally. Our goal will be to 

have our recommended legislative fixes 

included in the 2019 NDAA.

much success. It appears that through 

our efforts we are going to finally at 

least have a conversation concerning 

technician career longevity and how to 

address it.

The final element of the review requires 

the SECDEF to explore the ability 

to continue to receive enlistment 

incentives they were awarded prior 

to becoming a technician after they 

become technician employees. We 

think that we should also address the 

issue of technicians receiving these 

incentives while they are technicians no 

matter when they qualified for them. 

During this process ACT will advocate 

for technicians receiving enlistment 

bonuses in the same manner as 

traditional Guardsman. 

We were disappointed to see that the 

question of technicians qualifying for 

TRICARE Reserve Select, which was in 

separation hurdles in place may be the 

most challenging problem facing the 

technician program in the future. How 

can you recruit and retain technicians 

in a program when potential employees 

know that they will probably be out 

of the job in their mid to late work 

life. You have to understand is that 

when the Guard technician program 

was established, by statute, in 1968 

the ability for technicians to remain 

in the Guard until you were 60 years 

old was non-issue. For example there 

were no retention boards, PT and 

weight standards and no military rank 

achievement expectations. The bottom 

line is that the requirements and 

policies effecting Guard membership 

have changed dramatically since 1968 

but the dual-status requirement has 

remained basically the same. There 

are many fixes to this issue that 

advocates such as ACT have presented 

to Congress over the years without 

One major difference this time around 

is that Section 574, unlike past reviews 

of the technician program, requires 

“consultation” from the unions that 

represent technicians. ACT included.
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The Honorable Adam Smith

Ranking Minority Member

House Armed Services Committee

2264 Rayburn House Office Building

Washington, D.C. 20515 Washington, D.C. 20515

Dear Ranking Minority Member Smith,

As the House and Senate go to conference concerning the 2018 NDAA we urge you to reject any reduction in the conversion of dual-

status technicians from the current statutory requirement of 20%. We also urge you to act to enforce the conversion deadline of 

October 1, 2017 and consider sanctions for DOD and NGB for noncompliance.

As you know current law (Title 10 §10216) required conversion of a minimum of 20% of the all dual-status technician (DS) positions to 

Title 5 employees by 1 Oct. 2017. That deadline has passed and to our knowledge not one dual-status technician has been converted. 

We have been informed that NGB plans to delay any DS conversions until the 2018 NDAA is passed in hopes of a reduced conversion 

percentage. Unfortunately, it appears that NGB officials feel they can ignore congressional intent with impunity.

Despite arguments by opponents the 20% conversion is totally justified by the 2013 CNA report which provided the congressional 

momentum for the conversion in the first place. We believe the report was spot-on in identifying the support positions better suited 

to be accomplished state side rather than overseas. Once executed a conversion rate of 20% would ensure that all the administrative 

and financial positions intended to be converted by congress would in fact convert to Title 5. Anything less than that may leave a 

combination of Title 32 DS technicians and Title 5 employees doing the same work but with different work rules. Some would be subject 

to the dual-status requirement and some would not. This would create disparate treatment and could affect morale among Guard 

employees.

The bottom line is that the conversion of positions currently targeted by Congress will have little or no effect on the Guards ability 

to meet both its state and federal missions. In fact, it will help alleviate disruptions of those administrative support functions during 

large Guard deployments. It will also save taxpayers millions of dollars and it is supported by 99 percent of the employees who will be 

converted.

So what harm, besides non-compliance with the law, is there in delaying and/ or reducing the conversion? Keep in mind that any 

reduction in the current conversion percentage (20%) will cost taxpayers millions of dollars in disability and early retirement benefits 

attributed to dual-status employment. These benefits are fully justified for positions that need to be dual-status such as Aircraft Repair, 

Tactical equipment repair, tactical communication equipment repair etc. But these special benefits are a waste of taxpayer money 

when applied to positions that are administrative in nature as described in the statutory conversion language: general administration, 

clerical, finance, and office service occupations.

Furthermore, delaying and/ or reducing the conversion will continue to expose thousands of veterans to loss of their federal employment 

through involuntary separation from the Guard. Specifically, those who work in jobs where dual-status is not necessary and should be 

converted. The cost increases dramatically when you consider replacing those experienced employees who are separated. Employees 

who are no longer Guard members but are fully capable of continuing their administrative duties.

The statutory language directing DOD to convert a minimum of 20% of Title 32 civilian technicians to Title 5 employees has been law 

since Nov 2015. NGB has the list of DS technicians to be converted prepared and ready for execution. The statutory deadline has come 

and gone. We strongly urge you to maintain the 20% with no further delay and hold NGB accountable for any more noncompliance.

Respectfully Submitted,

ACT National President
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The Honorable Mac Thornberry

Chairman

House Armed Services Committee

2208 Rayburn House Office Building

Washington, D.C. 20515 Washington, D.C. 20515

Dear Chairman Thornberry,

As the House and Senate go to conference concerning the 2018 NDAA we urge you to reject any reduction in the conversion of dual-

status technicians from the current statutory requirement of 20%. We also urge you to act to enforce the conversion deadline of 

October 1, 2017 and consider sanctions for DOD and NGB for noncompliance.

As you know current law (Title 10 §10216) required conversion of a minimum of 20% of the all dual-status technician (DS) positions to 

Title 5 employees by 1 Oct. 2017. That deadline has passed and to our knowledge not one dual-status technician has been converted. 

We have been informed that NGB plans to delay any DS conversions until the 2018 NDAA is passed in hopes of a reduced conversion 

percentage. Unfortunately, it appears that NGB officials feel they can ignore congressional intent with impunity.

Despite arguments by opponents the 20% conversion is totally justified by the 2013 CNA report which provided the congressional 

momentum for the conversion in the first place. We believe the report was spot-on in identifying the support positions better suited 

to be accomplished state side rather than overseas. Once executed a conversion rate of 20% would ensure that all the administrative 

and financial positions intended to be converted by congress would in fact convert to Title 5. Anything less than that may leave a 

combination of Title 32 DS technicians and Title 5 employees doing the same work but with different work rules. Some would be subject 

to the dual-status requirement and some would not. This would create disparate treatment and could affect morale among Guard 

employees.

The bottom line is that the conversion of positions currently targeted by Congress will have little or no effect on the Guards ability 

to meet both its state and federal missions. In fact, it will help alleviate disruptions of those administrative support functions during 

large Guard deployments. It will also save taxpayers millions of dollars and it is supported by 99 percent of the employees who will be 

converted.

So what harm, besides non-compliance with the law, is there in delaying and/ or reducing the conversion? Keep in mind that any 

reduction in the current conversion percentage (20%) will cost taxpayers millions of dollars in disability and early retirement benefits 

attributed to dual-status employment. These benefits are fully justified for positions that need to be dual-status such as Aircraft Repair, 

Tactical equipment repair, tactical communication equipment repair etc. But these special benefits are a waste of taxpayer money 

when applied to positions that are administrative in nature as described in the statutory conversion language: general administration, 

clerical, finance, and office service occupations.

Furthermore, delaying and/ or reducing the conversion will continue to expose thousands of veterans to loss of their federal employment 

through involuntary separation from the Guard. Specifically, those who work in jobs where dual-status is not necessary and should be 

converted. The cost increases dramatically when you consider replacing those experienced employees who are separated. Employees 

who are no longer Guard members but are fully capable of continuing their administrative duties.

The statutory language directing DOD to convert a minimum of 20% of Title 32 civilian technicians to Title 5 employees has been law 

since Nov 2015. NGB has the list of DS technicians to be converted prepared and ready for execution. The statutory deadline has come 

and gone. We strongly urge you to maintain the 20% with no further delay and hold NGB accountable for any more noncompliance.

Respectfully Submitted,

ACT National President

10/4/17



The Honorable John McCain

Senate Armed Services Committee

228 Russel Senate Office Building

Washington, DC 20510

Dear Chairman McCain,

As the House and Senate go to conference concerning the 2018 NDAA we urge you to reject any reduction in the conversion of dual-

status technicians from the current statutory requirement of 20%. We also urge you to act to enforce the conversion deadline of 

October 1, 2017 and consider sanctions for DOD and NGB for noncompliance.

As you know current law (Title 10 §10216) required conversion of a minimum of 20% of the all dual-status technician (DS) positions to 

Title 5 employees by 1 Oct. 2017. That deadline has passed and to our knowledge not one dual-status technician has been converted. 

We have been informed that NGB plans to delay any DS conversions until the 2018 NDAA is passed in hopes of a reduced conversion 

percentage. Unfortunately, it appears that NGB officials feel they can ignore congressional intent with impunity.

Despite arguments by opponents the 20% conversion is totally justified by the 2013 CNA report which provided the congressional 

momentum for the conversion in the first place. We believe the report was spot-on in identifying the support positions better suited 

to be accomplished state side rather than overseas. Once executed a conversion rate of 20% would ensure that all the administrative 

and financial positions intended to be converted by congress would in fact convert to Title 5. Anything less than that may leave a 

combination of Title 32 DS technicians and Title 5 employees doing the same work but with different work rules. Some would be subject 

to the dual-status requirement and some would not. This would create disparate treatment and could affect morale among Guard 

employees.

The bottom line is that the conversion of positions currently targeted by Congress will have little or no effect on the Guards ability 

to meet both its state and federal missions. In fact, it will help alleviate disruptions of those administrative support functions during 

large Guard deployments. It will also save taxpayers millions of dollars and it is supported by 99 percent of the employees who will be 

converted.

So what harm, besides non-compliance with the law, is there in delaying and / or reducing the conversion? Keep in mind that any 

reduction in the current conversion percentage (20%) will cost taxpayers millions of dollars in disability and early retirement benefits 

attributed to dual-status employment. These benefits are fully justified for positions that need to be dual-status such as Aircraft Repair, 

Tactical equipment repair, tactical communication equipment repair etc. But these special benefits are a waste of taxpayer money 

when applied to positions that are administrative in nature as described in the statutory conversion language: general administration, 

clerical, finance, and office service occupations.

Furthermore, delaying and/ or reducing the conversion will continue to expose thousands of veterans to loss of their federal employment 

through involuntary separation from the Guard. Specifically, those who work in jobs where dual-status is not necessary and should be 

converted. The cost increases dramatically when you consider replacing those experienced employees who are separated. Employees 

who are no longer Guard members but are fully capable of continuing their administrative duties.

The statutory language directing DOD to convert a minimum of 20% of Title 32 civilian technicians to Title 5 employees has been law 

since Nov 2015. NGB has the list of DS technicians to be converted prepared and ready for execution. The statutory deadline has come 

and gone. We strongly urge you to maintain the 20% with no further delay and hold NGB accountable for any more noncompliance.

Respectfully Submitted,

ACT National President

10/4/17
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The Honorable Jack Reed

Ranking Minority Member

Senate Armed Services Committee

228 Russel Senate Office Building

Washington, DC 20510

Dear Ranking Minority Member Reed,

As the House and Senate go to conference concerning the 2018 NDAA we urge you to reject any reduction in the conversion of dual-

status technicians from the current statutory requirement of 20%. We also urge you to act to enforce the conversion deadline of 

October 1, 2017 and consider sanctions for DOD and NGB for noncompliance.

As you know current law (Title 10 §10216) required conversion of a minimum of 20% of the all dual-status technician (DS) positions to 

Title 5 employees by 1 Oct. 2017. That deadline has passed and to our knowledge not one dual-status technician has been converted. 

We have been informed that NGB plans to delay any DS conversions until the 2018 NDAA is passed in hopes of a reduced conversion 

percentage. Unfortunately, it appears that NGB officials feel they can ignore congressional intent with impunity.

Despite arguments by opponents the 20% conversion is totally justified by the 2013 CNA report which provided the congressional 

momentum for the conversion in the first place. We believe the report was spot-on in identifying the support positions better suited 

to be accomplished state side rather than overseas. Once executed a conversion rate of 20% would ensure that all the administrative 

and financial positions intended to be converted by congress would in fact convert to Title 5. Anything less than that may leave a 

combination of Title 32 DS technicians and Title 5 employees doing the same work but with different work rules. Some would be subject 

to the dual-status requirement and some would not. This would create disparate treatment and could affect morale among Guard 

employees.

The bottom line is that the conversion of positions currently targeted by Congress will have little or no effect on the Guards ability 

to meet both its state and federal missions. In fact, it will help alleviate disruptions of those administrative support functions during 

large Guard deployments. It will also save taxpayers millions of dollars and it is supported by 99 percent of the employees who will be 

converted.

So what harm, besides non-compliance with the law, is there in delaying and/ or reducing the conversion? Keep in mind that any 

reduction in the current conversion percentage (20%) will cost taxpayers millions of dollars in disability and early retirement benefits 

attributed to dual-status employment. These benefits are fully justified for positions that actually need to be dual-status such as 

Aircraft Repair, Tactical equipment repair, tactical communication equipment repair etc. But these special benefits are a waste of 

taxpayer money when applied to positions that are administrative in nature as described in the statutory conversion language: general 

administration, clerical, finance, and office service occupations.

Furthermore, delaying and/ or reducing the conversion will continue to expose thousands of veterans to loss of their federal employment 

through involuntary separation from the Guard. Specifically, those who work in jobs where dual-status is not necessary and should be 

converted. The cost increases dramatically when you consider replacing those experienced employees who are separated. Employees 

who are no longer Guard members but are fully capable of continuing their administrative duties.

The statutory language directing DOD to convert a minimum of 20% of Title 32 civilian technicians to Title 5 employees has been law 

since Nov 2015. NGB has the list of DS technicians to be converted prepared and ready for execution. The statutory deadline has come 

and gone. We strongly urge you to maintain the 20% with no further delay and hold NGB accountable for any more noncompliance.

Respectfully Submitted,

ACT National President

10/4/17
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